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Abstract

Purpose: Today, in the organizations of the country, one of the most important complications that
severely affects the employees and people of the organization mentally and psychologically is a
phenomenon known as the impostor at work. Considering that the phenomenon of impostor at work is
a serious obstacle in the career path of employees and has negative consequences at the individual and
organizational level, the present study was conducted in government organizations to identify and
analyze the causes and consequences of workplace deception.

Design/ methodology/ approach: In terms of the type of data, the present research is mixed and based
on qualitative-quantitative research, which, in terms of research philosophy, is included in the
comparative research of Isqra'i. Therefore, the current research is practical in its purpose, and in terms
of gathering information, it falls under exploratory research. The statistical population of the present
study of experts consists of university professors and specialists in the field of human resources, and 25
of them were selected as sample members using the purposeful sampling method and based on the
principle of theoretical saturation. Regarding the selection criteria of experts, it should be mentioned
that, considering that the subject of the research is to identify and analyze the causes and consequences
of the phenomenon of cheating at work in government organizations, therefore, people who are
theoretically and practically familiar with this phenomenon should be used. have the necessary
information to answer the questions of the interview and the questionnaire. Also, have a high work
experience in the organization and education related to the research topic. Based on this, 25 university
professors and human resources specialists participated in the data collection process until reaching
theoretical adequacy. The tool for collecting information is a semi-structured interview in the qualitative
part and a questionnaire in the quantitative part, the validity and reliability of which were conducted
using content validity and theoretical validity, intra-coder and extra-coder reliability methods for the
interview, and content validity and reliability. The retest for distributed questionnaires was checked and
confirmed. It is important to note that, because the present study is a mixed-methods study with an
exploratory approach, a qualitative study must be conducted first, followed by a quantitative study.
Therefore, the qualitative data were analyzed using the opinions of 25 experts until the saturation of
information and reaching theoretical adequacy. Qualitative data were analyzed with "Atlas ti 9" software
and the content analysis method, and quantitative data were analyzed with the fuzzy cartographic
method.

Research Findings: The findings of this research indicate that the most important reasons for the
phenomenon of cheating at work are being caught up in concentration deception syndrome, comparing
oneself with peers, and having low self-esteem and self-confidence. Also, the problem of stagnancy and
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job stagnation, the phenomenon of procrastination and procrastination in people, increased stress, and
mental distress were identified as the most important consequences of the phenomenon of cheating at
work in government organizations.

Limitations & Consequences: Considering the purpose and type of research that should be used from
the interview process and experts' opinions, this included the limitation in the number of samples and
the difficulty of accessing experts, as well as the possibility of bias in answering the questions and
presenting and recording the findings. Another limitation is that the results of the research may not be
generalizable to other government organizations across the country due to sampling and geographical
limitations, as the number of women interviewed was significantly lower compared to men due to
limited access. Another limitation of the research was that it was done in a specific time frame; thus, it
shows the opinion of the respondents in a limited time frame.

Practical Consequences: The results of the present research can be a useful guide to identify and solve
problems that affect employees psychologically and create serious challenges and obstacles in their
positive and appropriate performance, depending on the organization. It can also be a way to prevent
this phenomenon by identifying and revealing it in the field of management that has negative effects on
employees, while making managers and employees aware of this phenomenon and its consequences.
Innovation or value of the Article: By identifying a phenomenon called Impostor at work, the present
research helps government organizations to try to identify this basic problem that affects the job
performance of employees and ultimately the performance of the organization, and overcome this
phenomenon. And the harmful consequences that were mentioned in the present research should be
spared.

Paper Type: Original Paper

Keywords: Impostor At Work, Human Resources, Government Organization, Mixed Research.

How to Cite: Nazarpouri, Amirhoshang; Eyni Nargeseh, Zahra (2025). Impostor at Work: Identification and
Analysis of Causes and Consequences with Fuzzy Cognitive Map Approach. Public Adm Perspect., 16 (2),
15-35 (In Persian).

16



\(b-\‘"(b 4(\") \; ‘\FOF ‘(JJJS') C.‘A,g)g.)w )‘L)jlfuik.?

GU9d Cyde jlalade

Journal Homepage: https://jpap.sbu.ac.ir/

S0 Sl 4l 0,59, b ol 9 Jo¥o Judowi g (Sl 25 40 4180 3

Y = - . . ) e e &
S 3 (8 125 1 g2 T kg2 el
(Jgianme 0diasy %) ol 0] al{lhs eyl Y olSuily gy do 0uSLEND iy e 09,8 ¢ Liils L)

Nazarpouri.a@Iu.ac.ir
Il oblp s ol ) oSy (g o oISl g e 09,8 ¢ D> Cu e (58 (ool Y
zahra.eyni401@gmail.com
VEoF/o¥/0q 1 yipds )l AFoF/o¥/10 1(5,S55b fu)l5 AFeP/oA/PY:Cadly)ys f)l5
DOI: 10.48308/JPAP.2025.237595.1426

S
grillecs |y glojlu S8l 5 GUSHS () 5 (03 i 5l Gl 4 & olaas)le nyiere | (S 9S8 laglojl )3 0jgyel i8R
9 Col GUSHI (o yae )3 (i (lo )5 15 )8 oy a4 o i Ll ) 3 ,)1800,8 lgie cod (losnsy aad e )8
P8 s o ladely 5 BYS Jlod g ololid Gaa b pol Giagh cplpl o)l Slejlu 5 (638 aw )3 e (Slas

s plsl (g3 sbaglejle

g dhald 1123 51 o sl oS — S gl (slie 2 g el 3d g5 i ) ol i 3,509, [ owlind gy [
0305 > Ml (45135 o 3l g Canl (9,8 Bum Jlai ) ol Grmgly W apS o sl il (ol (sloingg 0y )0
oSl Gluslmbio 0595 lamastio g oKl aslul p Jotie ()5 s ol g (oylel dnols 3,5 0 )5 3LiST cla yimg
osas 5 s Gl dges cclas] slsie 4 BT 51 85 YO shins (o)l gl ol sl g diabin (S Wisad b, 5 dlitsl
2Ol 8 0hks o slataly 9 B> Jlowi g (ololid (hagh ggdge aSul @ 4295 b oges plgie 1l B 48 QL] b
ST Gl g 1l asls it odty ol b des 5 (655 o 1 4 05 o odlitol (63,31 51 by 11 13l oo g slmplosles
b basye @Maass 5 lojl 3 Vb ()5 diils (ghl> (pizpon aill Ll 1) dolidiny 5 dnliae @Vl &y (9S50l caz 53 p5Y
Wl 5 Slulbe oo lawste ¢ o5l aslel j 455 YO o)kl coldS & S dopo B g ol opl o 0l g godge
oSl dolidury (oS 50 50 g Al il des anbas &S (isu > Sledbl gyl ,8 il il e8 ) lie baodly (693,35
Pl dnbas (gl IS5 gy 9 USSS (9)> (i bl Uiy 5 655 5 alyiome 2lg) S oolisel b i gl bl 5 (2l
Sl jl el o & Y 8 8 a0l 5 oy 0,90 0db @i Sladslidusy sl 0ol 2l 5 lsime sl 5 008
295 plosl a8 adlllas 1l o Sl 9925 g0 (S adlla il Il el (BT 5,500, b el Gimgly Syl Simgly
b oS slrodly s awyp gplas colaS @ S g leMbl gluil so o B g 808 51,0 YO @l ylas 5l eolail b 48" (slaosld cgy 0y
ool 0l Ll (556 BLSAsE gy b oS sleodl g lgme Jlod 9y 5% (5 bl 3l

@i 3 s ealibbes b avlie 5505 b i & (5185l o1 (S agh cnl slaasily 1 kg5 (adly
(drd (SN g (F3j095w oy 4 HB)S (e Mid )15 )3 )80 8 0y oy B3 niete ol iinletel g

ool )3 1853 )18 8 oy (slaoly (e gt 4 gy Sl g oo el BRI L3l s 5 65 Jleal el ol

Copyright: © 2025 by the authors. Published by Shahid Beheshti University. Submitted for possible open
@ ® @ access publication under the terms and conditions of the Creative Commons Attribution (CC BY)
BY NC license (https://creativecommons.org/licenses/by/4.0/).

\Y



https://doi.org/10.48308/jpap.2025.237595.1426
https://jpap.sbu.ac.ir/
https://orcid.org/0000-0003-3785-8109
https://orcid.org/0009-0000-1827-5561

Cadgiome yol ol i po odlisl (5 53 Gl g alas )8 |l & (imghy £55 9 Bam & colis Lol 9 Ly 3ga0w
dg2g sl Cud g W)l g OV 4 Gl )3 (S Jleinl (pimen (Bl g 3 1) GBS 4 (gt (5)lgdd 5 dgel Dl
2o @ peass BB oldlis 5 (£pSaises lacodgioe Jdb 4wl Sen e gl @S cuwl pl K00 Codgie bl
0392 308 s GLBT & o (g yiod > Codgime S 4 anlas )3 bl sl Sz wBls )9S o 1 (Hg> slaglojl
0L 3 QBB Gl JlaS (e Cjgo (pds (85 g pasuiie Sloj ol 3 Gigl cnl S 39 nl gk S Cudgiee Cuul
sl (63940 (Sloj

oy 55 QLSS oS a8l (ML > 5 (alolid can (asllas sloial) Wlgie pol (inghy o jslins ; dos (Lraoly
lolisd L W15 o nizran sl g0 oy (32 @lge g Lol clojls o 4 g T e g o 3 Sla 53 5 amd o )15 b oS
Elyr o Slas g oy 2l J QLSS 5 e il et )l (LSS 2 ke b 48 o e e 13 ooy ] (53l
A8l oy cwl So 3l S ol ln ()

220y5 b S o S8 g (slagylojl 4 )5 )3 )88 plgie cov glony alulid b ol Simgly :dllie (5,1 b IS5
g ok ol S 3l g Mmaie )8 b cow ) el 2 Sles ales 3 5 LSS b 3 )Slae o8 by pulsl JSie ) Lol
les plel )3 o o)Ll T 4y pdls Limgks 2 4 5T bl sladsly

sy dlie 1o god

=S 5 imgs o J9d slalejle ( Sluslig s 5 3 )08 1 galS OllS

XAV (V) V5 ((Dgd o pe jllpuis (556

A



PAP
15 (V)

a=ao | 19

19> Capa Il a3yds

Aodlo

S e pgige Olgie 4 g 4tdl plojle Cojgele g jluleder 30 (lojle Bhinl 4 (oliwd 3 (el Bl 485 Slasliggy
3 2l )8 Slusliggys 8 casds , (Francisca et al., 2020) 35 o aslis olojlo Clial 4 olaws » Lol
drnngi o dize g lojlus (I oo Jalge dlonjl 0ol IS5 ald Sladl (59, Sz sl (55700 g (slis] (b5 (lojlus
Silwdiallys 5 dawgs ¢ Bluislyy g ad ke 5l as Slaas,le I S ke opl yo (Lazzari et al., 2022) cul lojle
2 e plgis ot lodty S e d2lge (i Gl b1y (U1 5,Sles g 35lo 0 a2l (ga o )bl L] Sludlplie
Jb g nas lby booylaen lojle dlbl cdiiud Y95 ¢ pusd 18,0 Casyur 4 45 ((jopel sl ylojlo )3 sl I8
So oS 53 )88 ey 9 ) )3 58058 ey Gep el ogill sk 4 Cunl (S oS gl (o d2lge (ool S5
Copmd 1355 9 Sb ol )lod dacuibge 4 (olitwd vy Je &5 WS (o 425 1) oy ool 33l g conl gy 5452
a3l 58 5 5w (638 lsie 4,187 oo 53 45 50 131 oy 0)lsam 2131 ) iz 365 (gla LUlg5 5 sl 4
b )58 oo due (6 yoiame Y8 )8l a8 8l o slas] Slej )15 ,8 sy <8l4)l 8 (Downing et al., 2020) 45
Shreffler et al., ) sius anuls & a8 S5 5 wlools b |y 365 Clybl o]31 4 aisly ditee 5 sl azsls gl NS
Tewfik., ) sgu o a3l €S o youad it a5 a5s] 51 5 beab |y oy 500 ygomed )8l b ony ) (2023
Sy )3 G500 bawgs (ite SIS 4 A8 bl 5l Ledly g At Cuibge il a5 80l ol 2 )1 G 58 .(2022
sl Gl jd s 4,55 5 wlas] G 053 A G 105 9 Sl e Hlade &5 Jbs ,> . (Shreffler et al., 2023)
M5 o gl 4 hte Il g 0aiSEl ol bl Jxd (S5 S (chd )5 g Kb 4D Kgu o oy ol Hl5,S a5 Slus” Lol
Cunl S cdimd plosl swwyd 4 1y 095 Jas by wiles o] )18K0,8 a8” Jloj .(Young., 2011) 846 0 5y ol &
Shreffler et ) wis” 400 1) ulo )b g Glylasl olS olus] s (ol o e oomed Slolus] g 0305 03 sl
ot 8,5 a8 oo y3l 15 sl oy gy oles] b el sy ) & Wnges o sl bl cliiss . (al., 2023
.(Hudson and Gonzalez-Gomez., 2021) > aws 3, Slos 4,55 @] 4 dogi b S wiS o jgunl Atk 0108y
AWl gle oty pl 1 sl 0ad plolid (Jid Cdply g dawgi die) > Blo Su glyie 4 G5 3 K08 oy
5 Cumdse sl (g BB s oy pl > )3 58 oo liilejl 3 (ad YL zobaw 4 ey sl OLSHE
S ysb 4 .(Neureirer and Trout-Mattausch., 2016) 51> o > 0 b ylejls sly o Blos yol oyl aS w)l> 5,8
(Tewfik., 2022) cool ouds ad il dio (slodssy lais 4 e JI57 o ,1K0,8 sy

b lojlo )3 (o a5 ool 3l slass Jelo (0 e b 090l oS ol bl b oy ol €908 9 St
I jopr (3990 U 50 oy opl &S W o youas Tl jo (Tavili., 2022) cool (i]58] Jb 50 Ce o 4y Soud o plascil
S Sladsd Lol il w5 5 05 (sladysliwd g la Uy 4 Cuns 0)lged S puin cacudse OMS p &STn 0S 0
9 3390 33l 5l o yd Ve a8 el o] 5l (Sl oty o) pogad 55 adgl Sladllae sl o3 S sdty ol a5 ol ol
e S35 45 SIS o ol 355 (i (S5 5 (e 3 (LB (slaazras b lad gl (M s 535,55
sialS el ony cpl a8 wisl > BT .63,8 adlas |y oas s ol 48 3gr SLuS ol o lwlsily, .(Downing et al.,2020)
4 oJ ol b (Hutchins et al., 2018) wsb 38 ,s5b Ll las colisy 5 oyl prdaw ¢ US)S dos 3 lg5 oo pomiions
ki Caibgn o 52,8 3,8kae gy el (San sl e IS5 Ky plaie @ 25 L8151 o Loy ol o8 Wb

!, impostor phenomenon at work



Y b)l.n.w Al 6)93

oo 5 @y sy ol &S Wy0ly ol Slojle ol L(Hudson and Gonzalez-Gomez., 2021) wsb )18 56 o
Cudgo picred 5 CunsSid jl oy (ol s 3o 3 Sl oy oyl (Vergauwe., 2015) cuwl pae g bio glonsy
.(Neureirer and Trout-Mattausch., 2016) &5 o Jos Jad Cé i g drws sl (S9)0 gl S lgie 4 5 Cundl
wblgs gLfI ol Slulus! g onsny cpl aiS o Gills 4 Gl a1y 0,8 Slojle by plodl sy cpl 5l (b slasoly
dgd oo Jab )d (S aenas g (Jad (g5yd0bp 4 bl ials e cpisres el o ialS S pbosl ly 1y ol
95 slalosle p3 oy cpl 59 g b alzue b ol a5ul 5 0gMe .(Hudson and Gonzalez-Gomez., 2021)
Y Lglm&;)l.e(a 9 Mo b Oljf)lf Lgl)b o)lw 9 09 )9m§ U:lp L;lmOLo)’l.w £ > &S Cwl uﬂ93 L;Lbdlo)“w oy &
Sl &S A5 yasudie oybw ) ‘_’)b‘wl w9 sl ylejlo po W Jos a4 o cwyp 4 gl b bl pawss  Lelie o
585 lgsan s i Szl b BT & lae 45 555k ol 1 g Al sd Loyl dtagls |y 3¢5 b ylosle el 3 5,31 51
e don Sl g 85 )15 audlo 13 & oo g (301 o ity Slotel pas gl g ol (pgzren Slolus] 150 g0
At 395 sl Suwld dy90 53 1,500 uyd olusl

Cnl adlas Cuenl 2)IS oo (gl jSde oy & aladaly g (py 2)90 Epdge Digpd g Cuenl drgi b g ol pl 2
so5 e oty bLS)l 4y g o0 ploxl (o8 g0 0 gy ol wul 4y lojler 5 Co e dope 3 p9dge (nl (Byme
@ 50 2B sl imgh Cuwl oxile aBlSl suy pl (blej g ilex [0 don jd cCunl oads sl > ol e b
@l (e (patude Sl yiie Loy (ol L)l g (08 (sl iagfy B )3 L 5 Silotas ©)j90 41 9090 (il oy
(oo dnwg g Slatas gy 4 (VoVF) )0 5 )0l (oomen ()18 sl gy bl (odsu il 0 Slas )
2 (YVVF) e 5 60 izman sl oy ool pogad 0 420l wgle (Slb ol (295 45 Wby ey ol
2 8 3505 ple Ol culple Bl I e 53 (9,8 (o 25T Loy cnl e & (VoY) oS 5 St
FB (o g las BS olul Y sl oile Joase S50 slahmnghs )3 (o) 2)90 ohdy Cuen] Bl g
@ (Sl BIKS pl (9,5 5 cyes Canl o] g pols Jimgh 0)d 3439 s 3y90 ol ogas yd a5 (clalasMe
pob imat ol g e by 45 dosl ulil 5 103515, (93 claglojlo 3 5She oy (slasaly o Y5 plolis
SwlalsS” (Jgd slalojlo 1 8 3 K05 oy (slasely 5 Y5 a8 ol o

AR A 9 S (Sl

PRI R Lt

N ooF 9 S 2558900 3l 38 S a8 iwogs sl (VAVA) Vel g uilS Lawg ) gl sl S8 oy porie
oo 103l 9 48 QLolid )b odsl sl Gt Jlo ¥l i OIS 53 18058 oy b 0alial )10 plgis 4y (b <Lzl
ololis o8l 3 YU Juass gblie jd U ddllae cpn )3 bty ol ol @l iol38l Copte slaojen pulyw 4> )
sl (503 Sianld sloyasls | mssl 5 Lele cldyslins 5 Sl Y as zolte cdlys pfy e o5 45
W G gy BYS 1) lislacudion e Siusld g (oM 51 S15,08 b a U5l ile Jeyd |y 095 Cutdse
olishsal b Gipdy a8 Jgb 53 (aladl & 33,5 (oo gloS )03 (S Sl 5 ituiboe uili s 1) 395 (S
oS My oo doui ol 4 bl s bulps sy lisiadae (gl a8 il o SIS0 ,8 1) 565 U5 cpl ccal ool &,

1. Clance & Imes

W 3 )8

4:2.6.:0“"0



PAP
15 (V)

a0 | P\

19> Capa Il a3yds

obles 51y 9 0lSed (S8 o B plgis oy ool aimy (LS Jatnld g 5 Seal |y 33 B wlesls oy oS0
3ot 1y lale Sald b wlools o b 1y o])Ses 48 wisitne 3131 o] g 4y 29 00 iy 5 IS8 lyts 4 3,8 ()
ol oad oyl o STyl &5 lgie 4 oy ol Lyl 5,500 S (Gullifor et al., 2024) 458 5l s oS a5l
odd 02>yl o STyl i Mol b il oad ad bl gwases MBS S aS0) gl 4 180 18 sy i jo
Lol ys adgl i (Mak et al., 2019) 5,15 o )Ll ()15 aMS" vag5 9 395 4 Camnd (3001 15 & osy opl &S > ]
Clance and IMes., ) 63,8 g S oo iyl 5§ et |y 309 Stk o505 &5 4ol o) lgis 4o 1y oy (o
iy Slazel @iy o o8 Cund |y 35 sl ol aLdl oS ol sl hie bjbgs ol I )3 )08 0y (1978
) (Gardner et al., 2019) sl yn )3 855Ky 8 Lisled o pme 5 03y Cunsid (83,8 olgis 4 &Sl g B> by
ConMo 5 (Stuols 6wl 2)B Lolgs L 4y 5,8 Sy Canbgod aSiy) olun! lsis a5 53 50 3 aslitil, ol
Hudson and ) cusl pais p S5l oYU Jad g Juass sladygliwd a5 (08l 13 oty (pl 00,5 0 iy ya5 <Gl
.(Gonzalez-Gomez., 2021

b pceMo b witn o 4l w188 )50 a5 Wyl 1 DS b S ced l oyl sy Jeol S
28 o 39l yp a3l e 1y 0,8 ()18 (Stwald ()50 & 395 0 i pai S0 ol 4 oyl rimen s 5 boml
S 393 (pazud U5 & 1) Lialacadise il oo ooy (] 18,5 &5 SluS bl 4 )3 L sillae (Tewik., 2022)
porie plin ylasxe (Vaughn et al., 2019) s o s JUBl g cou b uils 4 1y s ygbiws oy a8l cimd o3
2558555 o] 15l e Vyano o o olyie 4 455 o lital bole IS 13 S 5l oy ol 55l
Spe N &oy cnl o plin 1) )80 3 plgis 4 08 WSl 51 w5 g 395 slad gl 55 cllal pas b (polue]
Cowl 48,5 )13 Jlws 4395 3590 oo Ipdl g (gyliwy o jeel WSle alise cladie ;5 oy ol (Tewfik., 2022)
(Gullifor et al., 2024)

I 53 )88 0180 (S g
HB)S et Iy Sig ol (slyls a8 (g8l amd o L A el 03,87 Slulis |y ooy opl0gdlls (Sig b (VAAD) Y uilS
03,10 )3 Sl 5 sl Sl ) S o 5955 4 005 9 Sl 3L i Ol () riigd oo )3 )0 3 ey
Shas 5l G ey (F bl S WS olllasl (Y oy gliws 5 baslasiw] 48,5 0306 ¢ 090 ol 4 Lo (Y fclyllass) 08
A Cauddgn dy Comd 0lS wlus] (£ 9 993 S o 4 (Blg olaiel Js & (ioliw pae 5 (Siusls H 01 (0 (cwsls
$9)° yoe yob a |y 293 asid slacuidse Wl ed Lol Miid (3890 Hluw 4> ,ST 31481 -] (Downing et al.,2020)
)b 5l (Bernard et al., 2003) swlyn p3 395 Jxd calbg g llasl 53,5 035l (glp 395 Ulg5 5l Lblaie 5 a8
D o yB 4 el (V 1aS oo el dind o dy LS oo )55 1y S 1 10058 oy 45T (60l,8) S5 (VAA0) Y55 g (go,l
o Jolos & ozl glacadige (b Cuws (Y 0S8 o byl sl i |, mej Ul ,%s asol s a4 o),
N85 &S Sl pizmod )80 )8 (638 (e 4 48 bled Sl w5 (Vg £ 9 9 51 QLI Cumpob ©)5lia ¢ il aiile)
clacuidoe 13,5 59y (slp a8 38l S e drym |y bl 5l LR0s STyl g 393 STal s GBS it oy oy
Shreffler ) siwa 4L1,S JWS (6)5 @Mled (ghyld 395 & Comd 155 9 Kb o 3l i olps (sl 5 S 0 (3D D45

1. Clance
2, Harvay & Katz



Y b)l.n.w Al 6)93

Ot WS o 0285 1) J1858 oy gldd o g (BRI gatn  lacaibse of) e oS ) (rznen et al, 2023
oty Gy 1y 08 o 8B ] G &S 1) Sy g Al i Lebly &S 55l

o3l g3 1y 1,503 A8 o (ol 331l (1 2l 0 o etz KldgSl oty el ool sl Sy oled ol
L tgn 31 0 5% Sl @ 395 (slasghius 5 by (31> s (¥ 8335 il a1 Gt |y olisla ol b
b 4 ol @l s (Rohrmann et al., 2016) ), 05 ¢ Cite (63,8 lgie 4 fas Widl 51wy (Vi lidgs oUlgs
@ bl §) oS el (it oy (ol 15,5 45 SLuS (Mak et al., 2019) S o 3l g5 j ld & ¢ il
.(Neureirer and Trout-Mattausch., 2016) x5 )ls ,la BT lislas ygliws g Cuddge | 355 )0 5 3950 (53,8 lgic
Bothello and Roulet., a2 0 cows JL3l 5 il & g3 slo Siusls 5 ©)loe (gl a0 1) 595 sladygliwd )8l -yl
(2019)

S8 8w 8 o glasely

Canf o Jad  (S3gmy8 Ol ¢ 55l emen 5L sladely snssy opl (Crawford et al., 2016) s> o o 1,
5590 51 (Allen et al., 2000) sl awsly (o 5o Canl (S |y 1558 b iy Jloiss balgy 9 ¢ S5 9 Jass jl jieS cols,
ol oads STyl Jabs 1 el )] .l Jads cudgn g oad STyol o)1 o (B o)l ol (LS, lag e phe slasoly
AS o ool |y yob oyl by pl 505 (ow 3l (EDY et al., 2003) cul iaisj)l S5 slalojle (gl syl 4
St ol5T 565 (olay Siusls 1 a8 S0 3 uiomen 3 y5ku plgd ol 13 e SV gb Lilg5 o5 ooy oyl 53,5 5,8 oS
590 Bl S lgie @ pimed 0y pl i gy9) JSie b YL 3 jeiied Cuwlgnyd jo diid dwl il e gl g
G55 (Sl 5558 0383 5 41030 5 (5508 a3 G 395 olesbs 3 533 iz S o Jos Mk g sl
5yl 5L i cusdge S (31,2])

i YU glasylulinl b gillas 1) Lty b aiS o (oW o Yloinl s wluas] 5 (6,135 ooy o (glp )80,
L md ojgel wis L) Ken a0 b 259 o0 cdbgls 35, (ool 3] s ¢ Jlie olgie 4 g o ditwn (o)l oo ,ls,
k)5 l,81 (Neureirer and Trout-Mattausch., 2016) .l 1y )5 cpl (gl (3 &)loe g S8 a8 o ol oS
O 3R (o 3l 0 Jad Cusae Lads (gly (g peitime pai 9 AT S5 1) 095 ble 88 Wl bled HIK0,8 sy
ol 53 3l e 331 oS 35l o a0y 1y oy ygua ol epel () 95 i (55205 SMAS ua b & Sl (o vy
g0 0y cpl (Grubb and McDowell. 2012) 546 o oS able dgad & o cg)pl jl dSley 35 )18 oo 5o
»lo a5 Jls s (Shreffler et al., 2023) 55,5 o 55975, lgy 9 395 3l slanl ol las] yommen wasud slb She Couuls
i ulus ] Lodly diid a0y opl )85 aS (gal)8l Lol el o i3 ol cje 8 50 Cutbge a4y glowed I L I3
Uy &GS, (Cowman, Ferrari., 2002) 1S’ o 455 1) ols)b eomed ;500 Laie Olulus! 5 (680,84
s Slos 4l o5 35,0 45 15,15 1) ) s 0)lgem 45 S ygo ol it b (600],8095 pdans ghyl> Miiud 01y ]
(Rohrmann et al., 2016) .uS" aJg55b 1) Wlawsly auslS o & 95

W 3 )8

asiio | VY



PAP
15 (V)

amivo | YV

19> Capa Il a3yds

Oldllas (B a4y asbl > ol by plodl HolS Z)B > (g9 (slayimgh dyg0 (pl )0 iren O)l> 439
Gl dnogi b Slojl (6359008 513 9 (Slojler oSl pysias g yiwleeol pysias dbal» plgie b (igly 53 (VW4)) (b
O Olie 4 4a g oy LS (g )S ) Julos g0l 3l ookl b ol ) (g iyt pl gy 4 €L

ol wlezly (PVSO/05) sleos] pysias (clo poitie g 335" ey QSIS 3 Sl s gy )l 51 (opllno Loy
Oliwe a1 .60d LS, 1 Slusl mlie drwgs (Sgum)S ) dolee 3,lg « /YD ¢ +/YOF sl g Loie ol s L (PV<O/01)
b 1l el ) Gludl wlio dawg olzme 28 i GUSHS o 5 pleStul g sl (slapgydin

B ogd g (sosrde dnwgi algd Silostugnr o)y HI 53 )0 3 00 lgie b (pdmghy 53 (V+VF) oSen 5 5585
2 kS col hb 4 ren by ony ool b ladpe Sliiod Sl oy 4 Cos] Sliios (ol
«Jle Shisel syl ol 9,18 (o)l 5 )88 0na> Shmgly 5o (V-YY) oan g 18, izl odysy ol oguad
 ele et lasl (lo )3 oy (ol (Vb 392y b plodl 03Il 9,187 (2515 b )1 8 oy dally (g Saa L &S
D503 3935 (Vb Saed 03lgils g, 15l g 418048 oty o 1y LS Ll claasdl pomen il ol

O i3l 9 S Joe 53 (619,08 SISl o bl (g2 88 oy (S gk 53 (VVY) Gl 5 Sids
b Sgd oo cufy Ao 0,5 L pillas s ooy opl Hld )5 &5 SluS S Ll Cuwd aoe cpl 4 G e jd (60,8
g 355 ) Jome 3 sl o IS 8 LD lsis L gy 1o (VoY) 505515505 g pudgm i ot gl 1) 25
5 it S8 oy & g ol ) (S gl sy oy ol ey 4 € 9 ) @l 3 )10 58 ey (i TS
byl ooy ol cizzen 2,05 (Slojleo (g0 )18y 1 e 8 b ol Byl 1 g ) By ponitane
235 (o (o )] g (Jad Cudbge S Cel oy cpl grizmen )l plojle jl gyl I plastinl g o)1 L (ke
38es b oy ool b)) 4 €ig ) 3o (gl (e Mo 1) 80 5 0 i b (g 3 (VoV 1) o) 9 Siigd
) Olosls oy by p 1055 0y b &l S a3l oo Jdo o Sile @l il e (s,
Cuwd @i cpl & €l G 53 )0 8 oy (Zeiyliel plgis b (oagh 3 (V4VF) hlSen 5 (o) a0 00 i3
olyor (S JLS 5 (ke (2bj)les (ble S0 nlitl ol hhasl (YL zohaw b )lS0 3 ony o aubl
oo Ll opmimmen iy LS 365 5l ]y 3l sagm 4 g AL1LS WS (ola)lis, x5l bles 0,8 0 liudgs b o]l el
A 6y U8 Cog oS WS e

oM g sl IS 50 S0 8 00y Ly by ()05 9 (B gy (o0lis | i og (glaod b ol a3
5358 oy 0flglS L Lasetie (cdighy oS 2 ccunl 0o (nl )3 (gl cand SOLES (315 (slaolGl > Yl
oy (ol Bl 5 o8 Gioiy B )3 ooy (nl oy 4 pilianl pydis porde b (imogy S S 5 s plosl ()9S
Cal 53 BB ol sl oile @B lil (hagly ol ) ooy ool ez 9 Gl Sl ol g By S0 sla e |
OEzmen 21> pin adlhae g (wyp 4l &S Canl i L porie S (B Sl )3 )8 55 )58 ey
L) 4 yammio otydy ool b bloyl 5 ok plos] clinios 48 canl o 5 Sl oyl sloolSoly 5 VLo oM
ol 3 el (oS slainghy CIB ) £adse cul (w5 oy ol (e 5 Sl S0 slaony L asgilas goge
ooy sbasoly JY3 5oy (nl 4ls sden (lulid & 0ad plodl (slayinghy oS Cunl Coonl Pl 4S5 (pl 4 4295 L
Obls (w295 JB (inghy chnd 0jo> (nl 3 &5 3905 Glo g bl il g Bl (es g Slady) ©jg0 4 g5 e
loglejlo > Ol )3 S8 000y (slasaly 9 Y5 il 5 alolids & 48 imgy el e o o8l bl (e



Y b)l.n.w Al 6)93

dy90 Egdee Candl 5 (gl Chnd 4y dogi b cgycplil it c8L gk pbel loj b asl aislyy FCM yog, b (g
e (5 Sl 3 ol 3 S8 sy slasely 5 Y5 bl g Lol LG el o 5y 5l ingsy o
Olojls 5 Cupte 0je> 53 ()] Gles 5oy (al 1iny )3 e lated dde (St WSl ot ¢ 08 = &S (93,05, 2

A5l sl

i o9,

S imgs 0)05 > gl abedd i 1 a8 Cunl of — &S (imgly slue 1 5 &l o0l g3 ki Sl ol gy
LS (glo gy 0505 5 03 (63913, e gl (03,18 B Jlai 51 sl gy 1110, o (sl sl suld
oolil b 48 1230 _e luslgolie o> laasiie g oSl dlul 5 atiie e ylS ps pdls gy 6 lel dnsls: 3,5 o 55
Olmog 3 g Bl wged slasl plsie 4 (BT 51 VO sl g )las gledl ol olsl g Siaban (S eiga 2, ]
5 pgw g Came Oyt L anluae plodl jl ey S ol s gr 4y oY diges slasl dlasd ogad (o uilatily o )lie
Obb & poxy g i )8 b dnlas w0l o)la bl Jol polil o 1 s Lol (o o0l S5 ep)lo 9 Conn
plnl (oS —(AS ©)g0 4yl (hngh dShl 4 Colie b S Cunl mudgi 4 p3Y 3 digel QB 095 oguad )3 )
il W sl o (9> slaglojlo )3 3 )80 )8 ody jop ladely 9 LY oo g olulid Jlis 4 g cunl 00
oy ol 93 Ll 2l o131 o513 1 45l o (sl S ol 1 5 ((5olicB) dioi i & diges (slizel s
b bspe OMead (s oS Ml 3)lge cul (B 38 Sl Jlhae agh cpl )3 S 3 Jidod )90 9 (plolid
Cag Y GleMbl Gl o il andly oldl oy pl b (les g syl 5l g a3l L 1) el posse
9090 b i e CMuass 5 lojlw 0 YU ()5 ddlw sy 8,k 5l aidl Ly 1) deliinn g anbias OY 5w 4 (o 6Swuly
1148 5 Sluslobe oo lawste g oKl aslul 45 YO «gpla colsS a4 o do o B g wlaol ) il img
Cowl Aol (oS Ji5u 53 g il lislo de anlias &S 350 10 03 (6y913,5 5l aily 8 )l Wmodls (¢ ygl5,5
&l SIS g0 9 1SS (1903 (mis bl B9y 5 ) 5 algme ol Sl eolatl b i 4 gl (bl 5 (alsy oS
Ot O B b g oy 2350 A @55 sladelituoy sl (igeilil 2Lk g lsime 25 5 02 pll anlas
a1 el bl o 9 55 g alsme 2ls) (salios 4 0l pll slaanlas g Smek (S LIS S S s
2ley iodiw Cua oS Cuwl S3 4 piY C8F HIE o g djan g (ayp 090 IS lee 9 SS90 (2Ll (sl
b J oSl sl g 5 8 5158 gy gm S (g £9090 5l (Sl b anlas &Y lgw dadnlas (o)l g olgie
Ylgw Gl Caplde 5 Calio 529 3l (L 0uliS bl Al § (55 (gow J old (nl @l 5 <8)5 51,8 aunlie 55
D9 (g ()5 Sl b anlan

SIS 09955 by 3l 03l b 3,809y cnl 53 b 485 0500 ()15 3,509, jl baslas oLl o lp K03 S)b
SIS 9953 gy Sl +TAY 8155 G po b (bl cimog cnl )3 18)5 )8 homi 3y90 braslas (bl IS (e
9 D)b °)L"‘ iz u‘)l-‘f-‘f uL"" Lﬁﬂly 9 d)lf)l“ 4" Célﬁ > )LSSUL"’ LS’L’L ol '\“L )‘.\f.kf UL"‘" Ls’l’l" Lgl)" -Iva 9
@ ol imgh ;0 45 Wil Cglie (o 93y JlISAS G (5N )0 S 5 (55l Kby 55 IS 00 (oL
Waslas dioxe @jgf 4 IS8 (19,5 o9, 5l ealatl b e 1335 oslisul oad ()l (29 93 2 jl e ably (hoxiw yolate
S99 <l s ()85l g Ol lime Judow &5 ciby anlas jl Jobs GleMbl g osly ()l808" o5 5 Lo
oozl b ¢ yidgsy (sdolidunyy (slgy 08 LiSu jd g Goliie loj 93 10 oud plil sla 6 )l5WS e (6,85l g 38le5
093l bl 51 (bl b el Grimen 285 )18 plis ) o8ty aslol 5158 gy b g (s 2390 dgme (2l
J03 2 p5Y (bl ) sl y 4 €S o ddly 208 oYl als e 93 MBI ST pseslil ol o A5 4B S 0

W 3 )8

asivo | VF



PAP
15 (V)

a0 | YO

Gilgd Capppde sy apais

3 ol g 4 p3Y ol pogdle cuils dolituny (oLl 0l ) Gl AV o s b ygailil bl g cnl 3 sl
allao 1L ol Slim 935 Sy (S adllae w il ol (BLaS1 5,S50, b diteel (g Ko pols g Sl
& ol 5l s & 8y 5l 5 YO b 4l )l bodess anbas ] osliul b Gimgh (S Gise 5 agycnl 3109 plosl (o8
o)Ll )90 WIS 1 g plonil (slaids o U (w03l o 53 K90 slael b (Gl S5 @0 35 (6,503 (S 9 ()98 90
wlolis wdg I8 50 K558 sy sladely 9 Y slelis p Jeide a5 )15 5y50 (sbaodly i (g)bp b B 5
B )S )18 (IS g kot g 5o 3)90 9 B8 31y A Fudbl Bl 5 dnlas (e dadinlas pboml Sl Gy )5

Lol 5l s 35 @i diged sbasl oo 5 @t (A5 Gis slaail bl (3iiod aslidoy G oS Gl
91355 slmodly coles 55 iy onds plwlid (claadlie Hhe Jolae g cle bulgy cpusi 5 (295 duwslio 4 b dtwlgs
6 SIS g, b o1 Gl sloailze oo Joleo 5 e Ll e 9 (535Cags] i 53 o i3 03
Syl 4 (53 Sluslome plool g (36 (BUb 4B o) b Gillas dadeliduny (69155 Sl S Gyl iy b Jilos
P g5l ol & o) S U0 b die (o5 slael leolael b oS e &S O pay ad adlyy laadlhe
(bl oyl digd Joad el dlael & olael ol sl 8l o Jdow LB e 5 pheo (558 dlael a0l 4 colie b binds
Olles g b pbol ol EXCel jljale 5 sl oozl b g (Y 5 ) slaaaly) (658 ko b, 5l eolatwl b
w S8t Al (S i 3 00 (ol leadlge plan o] (slagysio g sl & (VoxY+) G ile S ool
B Jole 93 ggazre 51 &8 cailfo 0 (5380 (2l 5 5048 Bl IS L g5 dslon L alas 3 (F o)les Jp2)
Juoss b a8 ol gy g3l B Ldadss by b a3 p adhe (cancuglyl g Cuedl e ool & w] o Cowd 4
b jusie Lalgy acgoome e Lulyy oyl 5l s 9 (Lol |y poie o oty LSt sl cp Fiate S e slappadlid

il 0dd o il 5 53 4 395 oo plowl s jo b (bl B9y b Am3 00 B gy 3j9e ]y S L

OBl jl g ud (Al (2g) Slulio pule (e glolidis y (ol o po 3 saolidn y 355 5 (295 2 gl Al yo
i3 jlaal odd (plelid laadlye 4 (o5 (s 5 05 chawgio obj ol (3) @S0 LU0 b bl o8 b alss

OleMbl 4l 4 ploial b (658 puanad i yile Sl 9 (658 dlasl &y ouds glysain] (oM Clile o ipgd alsyo
3 alael 3l osliwl b (oM il )le «pips aeis glyscial g oske wd slp ing (oM Sl jle dolidiw p 1 odelCunday

Da5 bas g3 olael 4 () Jodn) @SS LB 0 b e

oS S o buogio 3b; b s oW (Sl piio
(+ e «/¥0) (- /YD c-/0) (+1Y0 c+/d - I\D) (-0 IV ) (-IV0 & ) Slia g5 sas

dw b a8 ol (g3 sse K i (658 dae 9d o 03 Lioles (LML) dlte (o5l sue K lgie 4 oy i
dae oSl (¢ polie diuin 395 g0 033 (Ui U L aS YU s 395 0 03 Lisled M = (1.1 U) &g 4 i dae
S Lt Wlg o M g5l dae a8 conl (g polie dineS 395 0 03l s L L &S ol ss S Hlas ] Wl e M g3

Gl (65800 SOl 5 oo M Hlade



Y b)l.n.w Al 6)93

el 4\5»)“‘ LS‘)" po 4\l>/~o 5 Lg)'.n;.) PEVWVS) uw)JLo J»Swu 9 d)ls u&‘wo UP9) )' odlaiw! L u.:‘.))d)lﬁ Pl?ol Pow 41>)a
djlé.ib uL.Lo.C ) Jaglg) 9 ,J)‘Lé u‘i’[m 0139) )'| ol b .\.:94» J.s.\u JA.L’?U94J)>U L;‘).g u.x\a_e dalA.cl & L;\.L.n ,J)’Lé

A S5 (55l el e plo g C8)5 O g0
sbasl e 1 g badlge (YU 3> g bawgie > (b o ks ey 4 al 5 al @ (il WSke 4 (V) dasly

S gl ) J9o )8 B (5 6Ske Tl 58 plosl (bl Al (sl il oo diges

m;+TtMmy, -Z-m:_.

W=
2) '

Aol oo Canddy (Lailgy o pilo) (65D puenai L yilo ¢ 2135 (o5 (gazms

o 005 lolid sladdlse 5l By (gyme pa3ls 5 (il Cud )l (STl g0 pasude g A e
{(indegree) (¢l cud b (Outdegree) ()i ,5b lys 0rd (651 i ylo el Candts 5 (5lind Sllas plodl ;|
A5 Al i b Jgo 8 il oalil b Jelge 51 plaS ya ¢l o(Centrality) (¢jgmme (asls coles s

@ 38 bilyy e ile p> ey gl (I polis ggoms I a5 adlse (NS g5 enima i Out ey ) alal
ol k gl sadlge po oy Gud lise Wi g ] o Cowd

2938 bulgy ayile y> adlye ya (gl (St polic ggacme |4 Alge (60l Gl oim LIS I (aiy (F) bl

Db e ol 6ydy 58 Gl 5 6 )S 58U g ggene 5l AT il oo dlge CuS e dnyd < Cengapy 3l yolate (B)

3)Dxr,t.:,_—l_;. = L=, Wy
4)[]'-I!-|:|d_-|:| = E;::'- Wki
5)E‘9”'if.‘.-3' =Inge,) + Outg,

5 Spdhpb cdls g lIS,8b ol (ab pasuie I e e bilgy Jhe (b ol 5 g odls Julow seoxty als e
sloodly JESI b s Ad (asule 5 p a3l ol 0 g Bud Jlod cJelge I pliS i (6y9me a3l rimen
Ay e Ll Jde wal aSis oo 38le 5 S5 oS (Gephi) (55 )jdle s ool cewsay

Wil 5 odls Jyoo 5 4325

SIS Curos s S g
ol 5 gl Oygods Gimgh (SlbCures o Shg

W 3 )8

a0 | V§



Gilgd Capppde sy apais

luslzlio
PAP Ve Sll A\ Ayl ol yl8° A\ AN 5 o5
AN &3S I Yol s
1% (V)
a=io | YY S S glasy

slnasly 5 Y5 @ 5 Gullsb 585 51 syeSorte 5 SIS g lgioma Lo gy 31 enlinal L simgy 3] ik ool
35,00, 2 ] 31 ol iz 48 el ol giS16 g Sy cds )5 Y5 5l pslate biad plulid )18 5 )80 3 ey
DI o0 b ooy nl & 3> (Blaws g ganlay Jolge p IV ladsly g 33,5 0 oddy cul jop 4 pomte Coles 0 &S
ol 00 02 L I8 0 JK5,8 ey (sladoly 9 LY 5 Jads

W5 53 e 8y slaaoly o ¥ Y Joun

aoly 55 J¥s Ny

Sleilo 9 638 (yg000 9 2,das ialS C11 IS b oyt 4 )85 C1

Sl lio G2 (il olesy oay oy C12 339 elual Sl )l3)5 c2

i (SN 5 (535 ysSus odyly 4 )85 C13 o1 4 gol (Suiloys pysi plo )3 (6,185 C3

Slojls S 2l C14 onl peiilezsl g s O 5l ylys5 C4

S (S3gw)8 C15 eS8 s 63055 C5

Slojl slog 5oy o C16 e )53 loets Cé6

Oloslw (6,58 loyu a Sl C17 ilben b duglis c7

VR I - W WhA g PR Y Cc18 &anl 3g5 A gy il (gyldy55 C8

Sl s g 8 Jlowl el T C19 1,5 S e j| (s )15y55 C9

Sl SUian 9 ol LRl38 C20 S5 les] (il C10
o5 oSy saasl

w)):l.n u»lwl U" 2 A odly Agod ‘_gta.cl L9 p«.‘au ‘_99.5 Lghbc\ﬁb U»Lwl » y.o?u 5 d«ow); u».&asﬁ ‘_;QS W3 0

oA gyl ) Joda ©jgod (65 Lal,

S8 kulyy o ile £ Jgua

LV

w20

w19

w18

wl7

w16

w15

wl4

wl3

wl2

will

w10

w9

w8

w7

w6

w5

w4

w3

w2

wl

0/62

0/78

0/43

0/67

0/83

0/77

0/61

0/86

0/66

0/59

0/41

0/52

0/47

0/57

0/74

0/73

0/84

0/57

0/8

wl

0/78

0/79

0/48

0/74

0/63

0/47

0/64

0/76

0/82

0/79

0/63

0/27

0/57

0/68

0/26

0/2

0/63

0/84

0/33

w2

0/46

0/69

0/69

0/59

0/76

0/47

0/73

0/69

0/75

0/71

0/32

0/34

0/55

0/7

0/35

0/73

0/69

0/71

0/73

w3

0/51

0/65

077

0/48

0/32

0/43

0/79

0/37

0/67

0/49

0/78

0/66

0/46

0/24

0/85

0/43

0/52

0/73

0/79

w4

R




Y b)l.n.w Al 6)93

0/75

0/65]0/39|0/51|0/54|0/76|0/76|0/58|0/82|0/61|0/61|0/71|0/75|0/51|0/45| O |0/64|0/53|0/64| 0/6 | w5

0/83

0/84|0/78|0/29|0/65|0/35| 0/7 |0/82|0/36|0/54|0/42| 0/5 |0/4410/39| 0 |0/81| 0/7 |0/52|0/56|0/54| w6

0/73

0/72|0/66|0/76|0/81|0/75|0/87|0/66 | 0/46|0/67|0/35|0/45|0/71| O |0/79|0/77|0/84|0/84|0/36|0/78| w7

0777

0/48|0/74|0/72|0/25|0/34|0/55|0/72|0/84|0/82|0/68|0/47| 0 | 0/8 |0/83|0/49|0/79| 0/7 |0/66|0/75| w8

0/32

0/78|0/77|0/73|0/71|0/57|0/64|0/78| 0/8 |0/68|0/72| O | 0/7 |0/77| 0/8 |0/79|0/72|0/34|0/25|0/59| w9

0/7

0/65|0/71|0/84| 08 |0/82|0/64|0/75(0/54|0/61| O |0/82|0/77|0/68|0/66|0/85|0/79|0/41|0/51|0/52|w10

0/82

0/8 |0/67|0/52|0/63|0/82|0/57|0/85|0/65| - |0/65|0/74|0/73|0/81| 0/4 |0/48]|0/69|0/84|0/79|0/82|w1ll

0/85

0/79|0/57|0/66|0/38| 0/8 |0/57|0/81| O | 0/6 |0/81|0/65|0/67|0/55|0/82|0/66|0/46|0/71|0/82|0/76 w12

0/64

0/55| 0/8 |0/81|0/86|0/66|0/63| O |0/71|0/81|0/65|0/81|0/82|0/81|0/51|0/79|0/77|0/82|0/86|0/82 w13

0/46

0/82|0/67|0/73|0/72|0/81| 0 |0/49(0/41|0/27|0/74|0/49|0/84|0/79|0/32| 0/5 |0/42|0/77|0/81|0/46 | w14

0/69

0/62{0/23|0/78|0/81| O |0/64|0/88|0/81|0/86|0/54| 0/8 |0/36| 0/7 |0/71]|0/43|0/79|0/63|0/81|0/43|w15

0/74

meve

0/29| 0/3 |0/35| O | 0/8 |0/74|0/52|0/55|0/64|0/69|0/67|0/66|0/47|0/42|0/65|0/48|0/43|0/84|0/82 w16

0/73

0/69|0/76| O |0/45|0/63|0/45|0/86|0/68|0/59|0/71|0/68|0/66|0/42|0/57|0/71|0/77|0/79|0/71|0/85 w17

0/79

0/81| 0 |0/81| 0/7 |0/65|0/62|0/81|0/58|0/78|0/73|0/77|0/83|0/71|0/49| 0/7 |0/67|0/82|0/53|0/78|w18

0/73

0 |0/62|0/54|0/79|0/66|0/81|0/59|0/86|0/45|0/65|0/39| 0/8 |0/79|0/45|0/89|0/71|0/85|0/74| 0/7 |w19

0/71|0/54|0/78|0/79|0/69|0/75|0/68|0/49 |0/65 |0/65 |0/37|0/79|0/85| 0/6 |0/75|0/89|0/63|0/59|0/83 w20

sle

&35 0 0ad Ll 9 (5155050 ol (g s ;0T Capd B duolone

S a3l g IS g il cbl slapasls Pl e ub sy bilgy puple 2151 g
b Ao Lnadlles) oS ym

Egoome o3yl o0 &jledy amd o Ui 1) adlhe ym L;).».\;)ub cud b ol t(Indegree) dﬁ.\a,«ub” Cud b
B> sl C adlze bl 3 & Lailyy aple )3 05 p0 4y bgye (Sgit polic ggeome Cunl 0)5 o 4 (63909 sla Jb

ol (IN) (o3030580 byl oyt (gl oy ol cloaoly (gl C13 5 I8 o )08 oy oy

Egere oaimd L ;500 Oylieds w3 e i 1y Jole S awgs 6138 ,3L e s(outdegree) (5,138 il olg5
BY> (ol CL0 adlye gl ) &8 Lilyy g ile )3 0)5 0 4 bgye (B polis ggoome sl o) 2 5l (295 s b

Lol (out) d)lf)gl" Olg oyt sl sy (ol slaasly (5l C13 5 )57 o 410 18 osy 90

ansly oYL Co3Sye a3 &S ole ool (OUL 5 IN im) (LS Jole 93 ggexe 2(Centrality) (35 wo (sl
ol €350 adlE oy b o) saasly (6l CL3 5 )15 5 1058 oy o hYs lp CL adge buyl 5

Cawl sadodly ylis s S )00 Centrality 5 Out dn sla jaslis 4 by yo Slosle pls] dges 5 Jgis o

W 3 )8

axao | YA



Gilgd Capppde sy apais

S5 30 AW 9 (6135 15U lg3 (g2 iU Cud b Olurlns diges .0 Jgua

Ao diged 3,

out (c1):0/8 + 0/57 + 0/84 + 0/73 + 0/74 + 0/57 + 0/47 + 0/52 + 0/41 +

0/59 4+ 0/66 + 0/86 + 0/61 + 0/77 + 0/83 + 0/67 + 0/43 + 0/78 + 0/62 = \
PAP .

in (c1):0/33 +0/73 + 0/79 + 0/6 + 0/54 + 0/78 + 0/75 + 0/59 + 0/52
1% (¥) +0/82+0/76 + 0/82 + 0/46 + 0/43 + 0/82 + 0/85 + 0/78 y
oo | ¥4 +0/7+0/83 = 12/9

cen (c1):12/47 + 12/9 = 25/37 y

4 o) o o8 15 plonl 39 g0ty b jite dan (Sl (535 p0 a3 9 (IS SL ol s sl byl dsloe

&35 0 B 5 (515U (195 ¢(6 e T b T g

ol i Jgd> zpd

Sripl NS 50 el J¥s Y
12/9 12/47 25/37 55 pad b pydies 4y (6liB)S c1
12/72 11/31 24/03 s bl 3l gylsy58 5 c2
12/56 11/66 24/22 o didgal  Shilayd pyiiw aly )3 ()l )5 C3
13/29 11/81 25/1 ol ity Slazsl g s e )l5y55 ca
12/36 11/81 24/17 s 6,58 plguss 31 o555 s
11/02 11/04 22/06 e (6,56 st (3
12/24 12/98 25/22 b b duglio c7
12/58 12/4 24/98 ©Nilss gy 5 o)l5y95 c8
11/11 12/46 23/57 18 S s j| g ))s5 5 c9
11/74 13/07 24/81 S35 olua! (sl c10

Srisl NS e el ol -
12/16 13/28 25/44 ol g 63,8 90500 9 5,Skos ialS c11
12/46 12/94 25/4 Slaslalie L5 (jlonliis 03 oy c12
13/48 14/13 27/61 s S5 5 535055 oy 4 o)k )S c13
12/71 11/52 24/23 Slojle s sy c14
12/25 12/52 24/77 s Saguy c15
12/43 11/06 23/49 Slojlus celog 5 o1y jose C16
12/31 12/71 25/02 Slojle 6,58 oy a5 B3 c17
11/51 13/58 25/09 gl 331 0 00uS Tl oy c18
13/11 13/02 26/13 Sl s s g o) Jlanl s T C19
12/92 13/03 25/95 Sy ks g Loyt Ll C20

slatel 5 30 51 23553 ol orod b sl 55 B b 55 cad oo (i 358 Jie 2 45 sklen
SO g (IDj 95w oy (18,5 9515 )3 51058 0oy Se B Y3 (sl (MG Ayl )0y55 ol b a
Slosls 5 93,8 Gygo e 5 2,8ae (S (Slay Sl g e tel Gl @3l 3 I g ) Jlenl b ol (i
g oy ol Yo (pinke Olais 4 ciiud CoiSie drpd oppide b & G 0 K08 ey jop sladely <l



Y O)LOJ::) Al 6)9.)

JuST J58lp 5 31 oalital b lnadlgo dan (gl oS po (slapadls dslome b cules 50 250 et o slatoly o ke
30 )IS ).) )lS.U)é

b 5 Jalge S loges
25
2 axio | Vo
15
0

o7 T b ESN
L @"’\9) \>>37\>>°7 \{_”’} )"7 57 7o iy,)y \3? f)f

\‘>) ‘9 S 7Y ’ >

T \3) 733 \3) fY? @ 3 \;7 ?;Z’ 0 ygf\if\?{fv,\ﬁv&f

z)\y 97 f\f f \) /)‘? ig \) V \)7 \;\9 P)}\\)))bsp 35
Y 9l s

o

v O

3 N
,j'.jﬂ )‘T\v )Q o) 9 3)3
e nf-\)’) 5 §> \77 \9 / SN Y 50
i f& Y 5? g Y3

ool el me S pasls

&35 30 a3 5 (515 U (195 ¢ e ;05T Cad B Y ylaged

A5 oy (e bilgy o) oles Jde colesy 9 Bas Jaze Gephi l58le 5 4 laosls cisel cowd 4 b yasls 4S5

I 5 58,8 ey lasely g VD e bulg) Jae T ylaged
398 S5 bl Il 1080 b Jelge cnl L)l g Jelgs el (line o Joitite (o bl Jlaged > (Lol 0acl8
bl Jolgs o5 )5 s (g5 @Blgyd Ngd oo SSe S g SasS ol gd y93 (5yome pald I o it juinya
oy b paanl g Jolgs g 5555 slmo b b re Jolgs (siny unl 00 (asitio ool ()5 3l eolitel L el a0



PAP
15 (V)

aao | V)

19> Capa Il a3yds

03yl 3 S opb b aS Jad (SojeMe 5 (5oj 005w odds 4 (o)l8,5 o )5 0 40 08 suy (5y950 a3l lgie
Sloss ol asely 9 BV (gyemme Jolos Oly’..cc\g ol 045

(5 35 4 9 Sy

Cypdo )lf )P g u»l.wl cu.’l.m.s‘é’l.m L u.)‘b L,wo.tb] 9 .)9*\46.0 sl Ltbui u.,l.w.,lé,l...n lJ LtbuLo)L.u Cuiue g Cuowsy °}5)‘°1
et (S Slaslalio oo 99y dode slasyslid g (lame S50 g i b & (S9iS Ll 5 el b ol
Slosls aillg plxl 5 J25 5 e ool 5 QLS )loe g il iy )3 ] o Cluos & lojls y2 53 S Jelgs
2elyl8 Cage (o3l ans 1 45 S g0 (s by o0 65k o3LaBl g eleinl am 93 1) alojl oS Canl (690l dleo ]
b plojle Sloss (B Spae 5 o2yl cole) (58) Vb cage (slaal a5 235 plojlo (il
g0 Nlgi ooy 10 418058 oy (aored e (glodsdy jop 3)lee Sy 5o Lol (Rashidi and Seyednaghavi., 2024)
OB gy sk 5l Sl oo oy cpl S ©jg0 s Al Jlg5 5 s o 4 lojl 5 Sluslalio (2 0 g
(S g 25l duy s lge 5 il colojls @5 42 g QBT cnlio g Cuto 3,Slas 5 5 0313 115 45 o s 4,
5ol loatly g ony (a4 a2 g pie S 3 &S 0l g 1 e 5 e Slad lojl 3 I 4 S0 8 ey o
2 NS oo 10y 3503l ans 1 5 (0,8 e 53 o] bl clse ey cnl Cagi b g il Sl Can B pas
g Hgd sl lojle ;3 8 0 HK058 sy sl 9 LYS Jdod 5 olelid Gaa b polb ikgh o wlel oyl
ooy b basipe sladely 9 JY3 oaimd Ll (88 (5u gl ol )b JB (o8 9 (45 S ) @l sl (gl 5
pdin 2 ()85 (Jold (T3 (slalojlo )3 ye5 30 0y Go LY ol l ol (dgs slaplojls )3 )57 ) 18 8
sleel g s ie 5l (613595 codd aibgal  Suileyd pydiaw pld )3 (63,5 (c35395 wluel I (613,95 ¢3Sy
(U] 395 gy Sl 5)l3)95 5 (Olilben b dualio (ke (6583 lgzuis (Jae—(s )58 (plgwy Sl 610y 2 ol b
3y90 0y jop sl Jolgs b ladsly (piomen allioo neSag3 olu (Hitul IS oS Coased Sl 61555
shdy & GBS (Sludlple (B (Gilogley ok jop (Slojle 9 628 Gygepre 9 2hes Rl (Jold (o)
6553 lo o i 5 o Slojls (slog 5 odsy oy e Slid (Sogu058 ¢ Slojl oS g (lad (5250 5 (535055
ol Slgy Slio g Lyl il ol s e g )8 Jleal cdls ol ciunls o)l ub oauiS g3l & ¢ ylo sl
O 53 8 oddy So sbadely 5 LY (sauCaglgl g Cuenl Gline loxi  Jelie (g} (o8 (50 @S oMo
(W) pdy 586 Gl b 305 cob pydis & ()85 IS 53 )08 ohaty L5 s 53 sl (g (slagilojl
wogas o)y b Qlolid IS 3,805 0ty s gt olgie & (YOITY) (655 50 pals  (WIFY) ()38, s
9 S5 )ld 398 (sladjglin 5 Iauddpn 4 Cad 13,5 (o 35 po3 o B pydins YL, 231 & alin 2505 (g (o0
&85 pKin s )0 ilooly o8 lisladygbind o b oUle yogad 1) 1S WS o (wlua] Lild ¢ diin 1o 5
A5 OYIVE) a8t Gy b lilben b dmlie miomen dpdp |y Ghlacaibse Slgies )5 pytiw ol & 28
ol 3 b gl IS 5 S8 ey Coenl Blo s regd lsis 4 (YOIVY) (535 50 (asls 5 {IY/RA) )35 0
0> Ay Cannnd |y (1300 S o dunlin 253 liban o lKan S L1y 05 )8l &S oKin g0 lais Wb ogad
Oyge & 1) 395 el g Nad oo e las] Jlod 395 (Sunld 9 ©ylee (U5 4 S (B)b 1S o L)) S
395 Sl olly @ Cond |y %05 WS (o0 lusl plie 5 Spco G Sl 1) 355 Slacuidse 5)] 5 S (0 (25l (e
5 olile 5 5 0395 LS Ltala oblss 395 lilbpn mly 50 &S Wadie Lolual ol e 3l ainan Wlasls Ly b
s OYIV) bl g L oml ubia dlatel 5 us Sie 1 gloy8 A8l s sl 03, S oS s



Y b)l.n.w Al 6)93

9 Bably (opdy > 80585 uiia dlesel J Gl gdaw IS8 & Ll ogel plo (gl pogad ol 5
slacuidge (el 9 X5)S 0 o8 Cund |y 395 uidlesiel y bl S (ol gaw b L] dlazlge JSutie b 393 (sl St
5855 ol (VIFA) il ol b lad (S350M 5 (535055 oy & )18, (oo 1,5 o 0203L ], 255
8,5 013l ST (el ol (bl IS )3 )58 oy Jo dely cn e Olgis & (YVIRY) (555 50 adls 5 (VYY)
Sor Jolos ]y 355 slacadbge 9 Byl 05 elusl 398 (o )lee 5 2Ulg5 4 Cud (gl oo I ) )58 ooy
5 )l aals |y 395 Sl W3S ai (i oy 3 S 5 Bl sl (O ol i3 s ol (e
P9 oo (i (S 5 (S350095w yled AN (Al iz 53 e VL Jad (slaoll

S5y 0a3ls 5 (WHY) I35 ol (VWY) iy ol Lol o S 5 o)l Jlead cllo ol cizean
Ml oS (olin dge5 plgis Wb pogad cpl 3 S QWlid () 3)90 0y Sop wre el (megd (lgie 4 (YY)
W o Olbcislly bl )3 (13,95 Sl & )2 S (0 (5)la3g3 Cilbg g Wa)lST el > ditn oy () U85
s9el Pl 3 098 ALl o, M (635 (lgie 4 (59 9 S (b)) (Sl aw 3 1) ol I a5 S I inen
S5 e 0a3ls 5 (WIHY) (5,86 ol (WY/AY) o bl s b Sy (slag 5 ool I3l 550900 U5 005 &y
g b olly 4 aSol s 4 anssy cpl 4 k8,8 o8l as Slulis S 55 HIK0,8 sy Selo pegw et 4 (YO/2D)
gyonlil Vs adlis lojle ;0 418005 ¢ )5 paMS (638 laie 4 a8 W5, |l ww o)lgem w5yl slazel 393 glan Kol
39 O)lee g (Niald & s & > pl 4 o )b S (o0 a0 ]y Sl Sl g eyl 5l (VL aw o)lgen
g pogad ) Hgdie Slg) Sl g el I VL g Hled Glejle lacgiue 5 cully pbsl > wils w5
(VYY) Gt g Sl Sig qulis S 3903 plyis (lgs o0 0jg> cnl )3 485 g0 slaginghy b pol Simghy Syl
Ngbie ek 5 Ktd sy o) 55,5 88 LS il 3 555 sy > oM S (o Cales b insh b (o &
S 95 wlaa] (oMl g oad aidgel [ Shileyd pytiaw pld 43 (653,35 15 pols Limgh ,d md fLES el ]y 295 b
HIFS Ghagh gl pioren Ad (glulid ooty cpl G0 SV g nadlge lgie d 03l ge S8 SIGL (polusl 005,513 oS
2 g (st S0 ,8 0y oS Cdly Cuwd donS pl A &S Gygo cpl Al pols imeh b STl asg gyl (VoY)
SIS 35yl imggs 3335 oo (i Sl g (b Cuge (Al el oy (pl izren )5 CBMS  condine
Sltiwly 33 oo sl Olgie & Mlbee b B 5 Cuige (RS 02 S )3 &S JAS (S 5 (Soj005w ok &
5 plolid oy cnl oy

255 ek 3 Ul & g0yl 13l Gimgh s b sbiwlen (V1F) o Kan 5 yoym) Simghy bt sien
5 e 2bihss (ible Sl nlisl lagls hlasl (Y zohaw b )55 oy o 2l Cuwd don (pl &
53508 eny oy LY 51 (S plgie 4 1,5 WS Cunasd Jl (g)l0)55 0 5 pls Shmgd ) Casl olpen o] 5 S
odpy & Cusl ol pols imgh cpgls g b alolid oy cnl jo dely Olsis @ Jlg) Gl 9 ooyl ORl38 5
sl 45 olul pled g 05 @i (6390 b b o Saald disnj ol )3 65kas W S lgizas il i &S 55 K0 8
Y3 8 (s A 3 Sug) 51 eolitul b el gy oul 45 Sl ol 3 33 40535 (slaisingsy ol b gy o
hos 28 pogad )3 Cunl 4B)S5 O g0 B slaingl 53, cul 5 WS Qlulid 1) ©p3e sy cnl slasely
2 bt PRk 38 oo )l Slojle SBlinl 305 dine 3 & L8 o 4 Sluslalie & 390 Glyis Gl o0 GimoR
Dgd o Glojls & 4 g LS 5 Slas > M sbul 4y ML 5 b ills I Jore 9 o ylosle )0 5l lojle
5 bO)lke ooy & Cond w35 9 Kb g e glaolys g 33l ate ISl daglojle )3 axgi BB Plas I (S
ol 3 9 Olpte QU 1S ol S & (HSde g Jlie (ololi 4 b bplejl oplpls cunl lddes (slacuddse
cov loyy alolid b pols (iagg agycnlil 3oy 35800 (lojl 3 QLS oo 3 Sles glo g 2980 Glojlo
29 QU Jad 3 ee a5 plul JSutio cpl (plolid 3000 b S (o0 ST (93 slaplojlo )57 53 580 8 lgis

W 3 )8

amivo | VY



PAP
15 (V)

asivo | PP

19> Capa Il a3yds

ol 4 pole g 3 4 ol bk slasaly g0y cnl 5 5l g il p s o )13 3l cou ) Glojl 5 ,Shas ol
&Sl 6yl Jolio sloug dngr HI8 50 )IK0,8 sy a4y S o dlpiiy (9o slaylojle & yobs yimgh daddl bl y
21 g dales baloile o (LS ) (el 6)bls sloaoly slodiee) oy ol jop &S conl ol 51 (S inghy slaaisly

3,5 ) sasy ol e g1 Lzl pslateds 1y L3 o3, cllgity lsioe b e dos ol

ol 058y pl jop mpheo YD 51 (S 58 508 ) pydiw 4 (6)l8 )5 a8 Wb et o0 pbol imgh wlel p @
L g odS (5090 e d5S 9 )by 1 (oo (il CISE 1o o0 dlady lojl A3l 4 Ll cyl o
Sisled 35500 dg3 g8 bl Cogl p dgn a3 4 b col gl

dgllie Sl & g5 b 39 o0 0yl e BV 1503 (S0 plibben b dvolie gl slaadl 4 colie L @
L ogs duolie (glady 29 o dlpauig 0,8l &) 1A 0gd o 123 )0 363 g (gilwdiue p el S0 L dgs
Aoled oW 095 slacsylee 5l gyld o s (sliwly D g 00,8 S el D5 sl Suwld 9 b Slly p ),

s 90 oy BV 5800 (o oml i slesel 5 il Oje Sl 008 cRg sl L plae @
33,5 oo Slatin 1 305 lojlos 45 3,81 5 Shae p die @l ] cpol udses slasel g it Sje oS ol 1 il e
ety aplojler lpde & (B)b 5l aidsSe (5)sbags g by dletel (il Sje Sl Sy y> 51 &S
Oead 53100 31,8 51 S10508 caliwg 4 Slojle Coles STyal )l 4 oly8l uascuie sl slinly 40 00,5 o
b simd ogad 39550 byl a4 (US,S juisas slazel pdaw o (sliwly ;5 33,5 o dlaiiu cylojlo oo &
5l dtas 1y by g bl g o Ul 5ok ol

M8 0dsdy Copenl Bl (glatoly 1 (S (i (S50 9 (Sdjpw oy & $)BS lmgh b 4 gL @
ol )l Slesle Colye dludu j3 ailgr wes o181 ads [ S050M8 g S5j0 08w el jd &Sl angi bl )87 50
ey 530nlj) el Sl g (I3 pudl ol (o5 0aiS W (B )L 5l g 035l el |y iy pas Slage s
23,8 150 ol <Blae g oyl b il can plite 5 QU gl ool sloolS)lS g o lians 23,5 0
Sile (58 5 Slojlo 2 Cundy dore Car (elio (S0l D9 0 iy (LIS Gl 5 Gl 4 (rioren
by Jolas 4 glojlo 31y oddy cpl Bl cnl STU sules Tl g cpgs (o

S bl a8 bl el awyp 390 030 e slaoly 51,500 (Soal3l s i g (o)l el cdls STy @
Ol lojlo sl (S (93,8 5 )Shes talS 08 )3 )l g s oolee! (2l cage Jl
S g )l it (65180 41 L8l Laylojlo 33,5 oo ey (il iy 9o 31,81 )3 (Slgy (sl Ui g po il
a3y 595 (9> i 5 Glojl () Jloal cappe (3590l plas (S 4y iman el GBS0 IS5
g

FspSope b & 29 Sy GUSHI g (e 4 laglojlo )3 )8 53 5100 5 ooy jop b ablie (slinly )5 @
ol calon il )] 0aiiS g ol ay plazal b g 355150 00 cpl jop oY s 4 die oyl p ode Vo
Moy ol 231 05 01 T3l 4 lojl (S8 wloyus b Bl (lojlo 5 (63,8 90 9 2,Sles
Inplejlr 21 a3 (o 3t 43l o U] 4 3l gy 45 5o a5 i S3g00 Slaihe S
o3 8lS Koty bt



Y b)l.n.w Al 6)93

loglejlog (g slagloils o ol Singh bt (ydlil g )y 4 & 205 o oty ST ) Sikmgly 4 @

W33y Bl gt 9)el It 03 by 3 pogad i

olgs &) pol Gagsy ) (alolid BY> o Ay J) o)lBlo Jae S & 35800 ety T ol Sitmgly 4 @

5313 00 gl closalys g (img S e b o Saldlie olss

S olStmgg 4 W8S g 5 )5 K08 oy 4 g Caa )3 adsl M ol aghy oS Ll 5l @
p2ld ISt oy pl 4 1) (LS g plpae ang > abey Sl i jide plosl b &5 205 o sy

10.

11.

12.

13.

355k

‘3,:).”‘:9 M&“
w1y 10,8 5 (S JWS widged (5L igh cpl o 1y b a8 Slus el

Allen, T.D., Herst, D.E., Bruck, C.S., & Sutton, M. (2000). Consequences associated with work-
to-family conflict: a review and agenda for future research. Journal of Occupational Health
Psychology, 5(2), 278-308.

Bernard, N. S., Dollinger, S. J., and Ramaniah, N. V. (2007). Applying the big five personality
factors to the impostor phenomenon. Journal of Personality Assessment, 78(2), 321-333.
Bothello, J., Roulet ,T. J. (2019). The impostor syndrome, or misrepresentation of self in
academic life. Journal of Management Studies, 56(4), 854-861

Clance, P. R. (1985). The impostor phenomenon: Overcoming the fear that haunts your success.
Peachtree Publishers.

Cowman, S.E. and Ferrari, J.R. (2002). Am | for real? Predicting impostor tendencies from
selfhandicapping and affective components. Social Behavior and Personality, 30(2), 119-126.
Clance, P. R., & Imes, S. A. (1978). The imposter phenomenon in high achieving women:
Dynamics and therapeutic intervention. Psychotherapy: Theory, Research & Practice, 15(3),
241-247

Crawford, W.S., Shanine, K.K., Whitman, M.V., Kacmar, K. M. (2016). Examining the
impostor phenomenon and work-family conflict. Journal of Managerial Psychology, 31(2),
375-390.

Downing, M. S., Arthur-Mensal, N., Zimmerman, J. (2020). Impostor phenomenon:
considerations for leadership practice. International Journal of Organization Theory &
Behavior, 23(2), 173-187.

Eby, L. T., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of the
boundaryless career. Journal of Organizational Behavior,24(6), 689-708.

Francisca, S. G., Dewiana, N., Dhaniel, H., Masduki, A., Joko, S. (2020). Impact of talent
management, authentic leadership and employee engagement on job satisfaction: evidence from
south east asian industries. Journal of Critical Reviews, 7(19), 67-88.

Gullifor, D. P., Gardner, W. L., Karam, E. P., Noghani, F., & Cogliser, C. C. (2024). The
impostor phenomenon at work: A systematic evidence-based review, conceptual development,
and agenda for future research. Journal of Organizational Behavior, 45(2), 234-251.

Gravois, J. (2007). You’re not fooling anyone. The Chronicle of Higher Education. Available
at:  https://www.chronicle.com/ article/Youre-Not-Fooling-Anyone/28069 (accessed 25
September 2019).

Gardner, R. G., Bednar, J. S., Stewart, B. W., Oldroyd, J. B., & Moore, J. (2019). | must have
slipped through the cracks somehow: An examination of coping with perceived impostorism
and the role of social support. Journal of Vocational Behavior, 115, Article 103337.

W 3 )8

asio | VP



PAP
15 (V)

da.o.uol\‘"a

Gilgd Capppde sy apais

14.

15.

16.

19.

20.

21.

22.

23.

24,

25.

26.

217.

28.

29.

30.

Grubb, W. L., & McDowell, W. C. (2012). The imposter phenomenon’s impact on citizenship
behavior and employee commitment: Flying under the radar. Journal of Business, 1, 1-10.
Hudson, S., & Gonzalez-Gdémez, H. V. (2021). Can impostors thrive at work? The impostor
phenomenon's role in work and career outcomes. Journal of Vocational Behavior, 128, Article
103601.

Hutchins, H. M., Penney, L. M., & Sublett, L. W. (2018). What impostors risk at work:
Exploring impostor phenomenon, stress coping, and job outcomes. Human Resource
Development Quarterly, 29(1), 31-48.

. Harvey, J. C., and Katz, C. (1985). If I'm So Successful, Why Do I Feel like a Fake? The

Impostor Phenomenon, St. Martin’s, New York, NY.

. Lazzari, M., Alvarez, J. M., & Ruggieri, S. (2022). Predicting and explaining employee turnover

intention. International Journal of Data Science and Analytics, 14(3), 1-14.

Mak, K. K. L., Kleitman, S., Abbott, M. J. (2019). Impostor Phenomenon Measurement Scales:
A Systematic Review. Front. Psychol. 10, 671.

Neureiter, M., and Traut-Mattausch, E. (2016). Inspecting the Dangers of Feeling like a Fake:
An Empirical Investigation of the Impostor Phenomenon in the World of Work. Front. Psychol.
7, 1445,

Rohrmann, S., Bechtoldt, M. N., & Leonhardt, M. (2016). Validation of the impostor
phenomenon among managers. Frontiers in Psychology, 7: 821.

Rashidi, M., Seyednaghavi, M. (2024). Pathology of the Human Resource Management Model
of Slack Employees: the Function of Performance Evaluation and Control and Reward and
Service Compensation. Public Organizations Management, (), -. (In Persian)

Schubert, N., & Bowker, A. (2019). Examining the impostor phenomenon in relation to self-
esteem level and self-esteem instability. Current Psychology: A Journal for Diverse
Perspectives on Diverse Psychological Issues, YA(3), 749-755.

Shreffler, M. B., Murffee, J. R., Huecker, M. R., Shreffler, J. R. (2023). The impostor
phenomenon and work— family conflict: An assessment of higher education. Management in
Education, 37(1), 5-12.

Tewfik, B. A. (2022). The impostor phenomenon revisited: Examining the relationship between
workplace impostor thoughts and interpersonal effectiveness at work. Academy of Management
Journal, 65(¥), 988-1018.

Tavili, N. (2022). The relationship between imposter syndrome and organizational Stockholm
syndrome and organizational citizenship behavior with human resource development, first
national conference of new findings in management, psychology and accounting (In Persian).
Vaughn, A. R., Taasoobshirazi, G., & Johnson, M. L. (2019). Impostor phenomenon and
motivation: women in higher education. Studies in Higher Education, 45(2), 1-16.

Vergauwe, J., Wille, B., Feys, M., De Fruyt, F., & Anseel, F. (2015). Fear of being exposed:
The trait-relatedness of the impostor phenomenon and its relevance in the work context. Journal
of Business and Psychology, 30(%), 565-581.

Young, V. (2011), The Secret Thoughts of Successful Women: Why Capable People Suffer
from the Impostor Syndrome and How to Thrive in Spite of It, Crown Publishing Group, New
York, NY.

Wang, B., Andrews, W., Bechtoldt, M. N., Rohrmann, S., & de Vries, R. E. (2024). Validation
of the Short Clance Impostor Phenomenon Scale (CIPS-10). European Journal of Psychological
Assessment, 40(2), 158-168.



