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Abstract

Purpose The present study was conducted with the aim of presenti
virtuous leadership model in order to establish a semi@nted culture
in National Bank of Iran.

Design / methodology / approachThe statistical population in th
gualitative part of the resedréncluded academic experts and expert:
the Central Bank of the Islamic Republic of Iran. Based on purpc
sampling, 21 people were selected. The statistical population of the
included all the managers of Bank Melli Iran branches in a quanit
part. Based on factor analysis and mastdge cluster sampling metha
310 people were selected. In a small part of face validity, conten
structure validity were used to assess validity and Cronbach's alph
combined reliability were used foeliability. In the quantitative par
Pearson correlation method with SPA&&3 software and structur:
equation modeling using Lisr&8.8 software were used.

Findings: The results showed that the components of virtuous leade
in Bank Melli Iran inclued individual, managerial and communicati
components.

Limitations and Consequences Due to the multiplicity of researc
variables and the specific complexities of the research, for future ress
other components of the variables should be carefuligidered to make
the other relationships of the variables as clear and comprehens
possible.

Practical implications: Virtuous leadership among bank manag
ultimately wants to train developed and growing managers.
Originality or value of the article: The present study adds to the existi
knowledge in the field of virtuous leadership, and introduces a mode
has a higher quality than other previous models.
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