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1. Working with and through others
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1. Preference for Detailed
2. Perfectionist Work

3. Work holism

4. Fear of failure

5. Lack of trust to others
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1. Organization Size

2. Task importance

3. Task complexity

4. Organizational Culture
5. Subordinate Competence
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1. Release Time

2. Creditable Decision
3. Firing Line

4. Rapid Decisions
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1. Increased Subordinate self-reliances
2. Increased Subordinate Responsibility
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1. Management by Exception (MbE)
2. Routine
3. Planned & Unplanned Decision
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1. Organizational social capital
2. General Rubric

3. Putnam

4. Burt

5. Coleman
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1. Integrity

2. Character

3. Non- threatening behavior

4. Concerns for the rights of others

5. Betrayal

6. Mutual trust

7. Mutual Understanding

8. Emotional bonds

9.Trust in an important kind of social capital
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1. In- role performance

2. Extra- role performance
3. Organ

4 Willingness to cooperate

5. Spontaneous behaviors

6. Cooperation with peers

7. Personal initiatives

8. Performing extra duties without complaint
9. Punctuality

10. Using time efficiently

11. Not wasting resources

12. Sharing ideas
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1. Pride in work

2. Extra effort

3. Extra time

4. Enthusiasm

5. Peer training

6. Cooperation

7. Commitment

8. Altruism

9. Personal development
10. Helping behavior

11 Positive psychology movement
12. Luthans
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. Martin seligman

. Optimal human functioning
. Pathological human functioning
. positive individual traits
Love and vacation

. Courage

. Interpersonal skill

. Aesthetic sensibility

. Perseverance

10. Forgiveness

11. Originality

12. Future

13. Spirituality

14. High talent

15. Wisdom

16. Population

17. Sample size
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