< 99 ©d P JIwilpad> ol dolikad

Journal of Public Administration
Perspective

dole LA &1 drgi b LS5 CudVB  (eolaiusl sy 3l 2o ool

Article Title: The Impact of Tyrannical Leadership on Creativity of Staff in
Light of the Role of the Leader's Exchange and the Power Distance

G.‘f..}..a)’t\.lfg ol>,8 o) a1yl g9

Authors: Hajieh Rajabi Farjad and Golnaz Monshi

=
3

Gty 56 (1Y) drl> wlr b oy 5 SIS ¢ ito 100lio (3 ) (GBS By bg
iz p0b alols 5 em) Aol i 4 a3y b LSS il (solisinl

To Cite This Article: Rajabi Farjad, H. & Monshi, G. (2020). The Impact
of Tyrannical Leadership on Creativity of Staff in Light of the Role of the
Leader's Exchange and the Power distance. Journal of Public Administration
Perspective, 11(1), 144-167.

\Waa/V N ol &6
Salwlus g Co oo cuslidls — (e S olidlo = Oy = ol b

Publication Date: 2020/March/20
Publisher: Iran — Tehran — Shahid Beheshti University — Faculty of
Management & Accounting




A (b3 o3y 5 (o) o S, WSy oolanl (¢ ymy 3l

VEYO-FAOY ;S LLs YYOV-5-52 1 b LLs
VY~ VSV oo

il 4 a9 b US,I5 CuBYE p goludi] 5oy i

T‘_,m )’U.lfc'*“ble.)é >y s

2l el (ol pole oKy ¢ Slusl mlie o pte 09,5 .Y
OIS oyt Slisizg pole saly ol olStily byl (olid S (sqmatily Y

oS>

S 6l ool spmy &S e gl el Sl 4 (2555l Ban L ol el 1B
b bl o)l )35 Alold g ) dole GBS @ d2g b LS

gy i 3l 9 (55 e Jai sl slatnghy g Bum i il ey 0l 1,809, [ owlni by, [ AP
45988 il g Bl daSix plojle QLSS g plpse Jeli gl (Ul amsls sl (Stvon — oy
Sad ol (g)lel diges lgisa clamb  Bolal (¢S dised (hg) il eolaiwl by VY. ol &S cunl (5 FF slaw
5 o3l (653 Yok (il o 1 Libag (sladn b 90i] (gl 9 delicis yy Wodls (£yglaen sl 3
Gops bl cadM g oolul (gymy dlaly gpy — ey bl a5 0b L hagly slaadl 1pdRgy (LAl
XIFY o foline e 5 VY ppns gy b 08 Aol S o (6,5 ol DIFY (g blins Lo 5 +/FND e
e 5 =+ /DD yuws o pd b il (6ym) (izmen WS (o Jod 1) gy — ey Ale 5 eolitnl (6 ym) b
Sy Aol S 5y SIWIVYA (o oline jlake 5 =+ /AAY yows cupd b (USHI NS 5 —0NVTY (¢ lokias
2yl 55 LS  CudMS p SIVIA (g)boline Hlaie g /AR pno b b g LS

b ol slagtingsy sl oings ol Sl Sam 9 iRk eyt 235 S 4 iely 9 BCydgue
b colesyd 2gd ablid Spale g S8AS 42 o bajite Lulg) Sod U g (g (355 poboas lajusie (ladille plo
13 Gtal58l 1, S, M o (5 pem) 35

CaW e 08 alols 5 yemy il Jlael b plojls 5 53 cuslio (s yh) S 31T L 1 dos glanoly
Sl Sl ], s,

Aoli g pmy dile i & argi b SIS, B ool opum) ol Stngsy ol o e 0 L !
LS g0y (0548 alolb g jum) alolio (LSS B golaial (6p0m)) yuiie Yoz e D500 (su)y )08
sl 485 L5 53 )l S (sl 598 5550 g e da IS Glesls SIS g oo

D9S3l 5 @lpe daJSiz lojl )8 alols (i Aolis (SIS BN ((eolutal (5 15 LIS
sols s 1o £45

YN/ cdlie 5 dy Fo,l AYAA YT cdlie bl ) fo,bl

s s 0 g3 %
E-mail addresses: hajieh_rajabi@yahoo.com, golmon_2004@yahoo.com


mailto:hajieh_rajabi@yahoo.com

1)U PP (Y B PRGN R NEPESS \VF#

Aoddo .Y

bis jglaiedy olaoly (38l gly srocwn (Sl Cupde 9 oy Shel Lile
Mumford ) cusl GBMS glacdles ;5 S lie (gl 31,81 55 05501 slwl 5,187 0 cudMS
$ sronl oy 5 Canss Glol CBW (55l (65,54 Lol Bl (gl 0 28 oo g bl
coles .l ol balyd g Cavlio dige) pikiae aSh i3l o5 581 393 63654 <y9lo g
(Sally, et al., 2012) 555 0 HUSH 590 053] 9 &yloe sl85)) 5 il Coge pio
S8y 5 ool sl Wlg e lojle Blual (5 (chyaeby g calio baylys dbul b e
S5 3,55 ety ety (S35 ool ey Sl > B Vb el
By ooyt 9 IS @ie oS Wlod S a8 eolaill Glebll 5 Sl il «y5lid
ol o056 Slesd g Y game daots] LIB jd yotine (0B, Cote opl Canl CudMS sl
o (Cantisano, et al., 2008) 3,5 . wlis M S5 I pabtune jgbdy 45 39 0
4 U adgS e oS Cunl Gpel 6lid Cupte mre oty S (S ) g Cdlstne
el 1y o Glil g ()8 lama > GBS b, 5950 g yolo (sladiej Cilisco (slaoged
[(Fishkind, et al., 2011) x5

Grby Sl HIB dngidyge calie Glalllas S & LS I (S
Slojlw basaly p o5 BT (inle 4 a5 b esolistal gy Sl (g3l
Lojls splojls o5 cul plaille 51 (S 3y5e ool &5 ) I b )3 (938
Slae; Jole G lgieas (ooliinl oy, (GU, et al., 2018) s aslge o L cuds
2 el (gyumy 5 35yl b lacdlad > Jals (slp (LS 05500 5 e 2 ot
x>, {Zhang, et al., 2017) 5yl a8t LS, M S5 319 g puty 5l SleMb
2 il gpmy S a8 Wby flis (VoY) ohKen ¢ ol dks 5l S Kaaeh
ol 561 Slgn oS gladllas duy oo 5 @ wlal cpl pooyly e (g5 LS M
ol 48)S5 g0 and (L5 ol y9iS )3 |y QUSHB (opy S 2 it

Esterby, ) cul Sl mlie Copie (6,Shes slaogs 1 Ko (S$ Slojle Kinys
oS ©ya8 BMiR) ol S res blie 3 o)53,8 ax e b Slejle Kimys (etal., 1995
aols len 4, sl oyl 5l S (Bialas, 2009) 54 o iy (5, Yloy; Joldo

1. Chan



VY (b3 o3y 5 (o) o S, WSy oolanl (¢ ymy 3l

Cya8 OMA] aS o)1y 359 3148l ol calisee Cils 3 b (60l b cpaleny oled p> el )08
&S aad o oli adls pl dgmg blojle o cwl gl pl cpl G gly e ls
Cowl 6535 Lael le > ol conlio )18 x595 5 o plp L b bL3I s flojle sla i)
Cawl Cuponl o cadge bl odd mje8 AeSe ylojlu yd @)yad &Sl .(Weigel, 2006)
b nln dg2g a8 @8y 1y QUSHE (8350 Mo Sl ()l Sl oo Slojlo o ) oS
OUSHE ad eS)lie 5 sg Gl @il wcols) p g 08 mis p» e
(Lam, et al., 2002) a3l azily 13U 0 pue 5 LS, cdMs o Slojlu 3 ()8 oisu ]
Olie p olojlw j3 (gyby e lSiw (645,84 & ad o Hlis clisee Cldllas
Joy 4 Nlg o 395 digidy ol opl &5 (GU, et al., 2018) 3)ls ,5b guae — iy Mol
oty S (o 158 85 oy Gy i gy B 2 295 i (55l 5 BN
@ S Al () oS A03 00 (Ll gde =y Jolad g lad )l gy b Sy 513,
gias— ) b gy pay dile (Chen & Son., 2014) uuS o Jos @oliio jlu ¢loye
5 wowgd Mol 5 WYolee bl 095 lwdy; 51 S o b pie daly sniad lis
g Clolidl wlwl p g Cusl Golite 363 Cawdpi b pie ja L8, w fcwl i
)29y cpl Ml CedSh b CudSeS Mg pldp; (ABlE g a8 glagtdeS
olyllasl (i ke )3 00 olyen & 1) (eloa] dole g Ll ¢ &5 (glaayylas ) reliae
sl (b)) glad il ge 039l |y @hllanl pl (55 4 Slise g 10)l8 51 e ()8
0ol )y o lpl 4 (Sloj 0,8 & sl bl (pl ] 4 )l s oo JS3 1, sl
<9 lp oL ol pgd g Asb atily dgmg bl il Jlis! Cunss &S 39 0 ot
Al dide 9 51l

5 Sk sl (lie i c2lpacl 5 il Cundy 4 a2y b olal 4eiS
Cudyls dgng b aS cuwl (L3 Glidgi o dagi 5 4SS gy Cunlow g Cuwl disly &Y guazs
g cudby pB oolol SVgame Wy 3 Gl )9S e Gbaplinl culie
drwgi 33 (oo OB (g Sonl 5 CBMS Glie ol )3 )8 e ekl o sladple yus
P QUSs els (55)sliS doye 0 sl g S Sy )l (5slaS Lisy
laysie (oysly 9 CdMs bl jghted e (3,Swald ly iyl sl Wy
@byl 5 S ise Sl Glagwyp 5503 Sgw 3l i JIS)SL il
Ui S 5ygba ) 515 b waw ) QLS ClBS e & a3 Ll 598
Guoliol bl 53 28 (9> ol 53 (238 el i Jte plgisds 98T (55)5liS
S8 b cwlito g gy I lie Shw (65,4 b Sy 00 Jla3 4 5y0nli) )1 13


https://www.mehrnews.com/news/3898774/خلاقیت-و-نوآری-در-عرصه-کشاورزی-ضامن-خودکفایی-در-تولید-است
https://www.mehrnews.com/news/3898774/خلاقیت-و-نوآری-در-عرصه-کشاورزی-ضامن-خودکفایی-در-تولید-است
https://www.mehrnews.com/news/3898774/خلاقیت-و-نوآری-در-عرصه-کشاورزی-ضامن-خودکفایی-در-تولید-است

1)U PP (Y B PRGN R NEPESS VFA

Do oo gy — gy Ol dguhy 4y jguliS
e gk (ol Jlhw 4 0955l Baa b pols Jiagh 0adaidS 3)lge 4 argi b
dols 5 puiy dle i85 4 dogh b LS, CdMS 5 68b ar (oalitnl (gpmy 4SO

...\.u} ‘nl.?ul c.))l.) L.))..\S

g dde 9 555 Sl Y

EUR e SR PR OV R S\ KV: RO W3 I VN LRI SO U K| 4 Y KW 3ve) G R VY
ol 303 B3 (89S Sl S meal sy oY Gl eles (b 8 S
S olgiedr Slge Ll (s psin 4 ob ol dus Cgme g udibyy S S (S
Copde Saw g9 cnl 2 )P Lloxias x5 )13 olituly)ge (Luadge Cupte S
Dulebohn, ) cool pa i 31,80 05,5 S5 (st 5 Copdo 0guds aSTy> (s olisl ol
(etal., 2012

OlSimgh o 98B o oy g Canlo 0l oS sl (Bluwo alo I cuBUS VS
opl Bls &S cl b los] cuBMS sgvg ol sols Jeo 4 BBlg Lol lgy
CadMS slacay 5 oy ke jl (S deldl jd il 0 )l pasuie (ayyw jl Bile caalay
:(Atwater and Carmeli, 2009) . aalss )|

eyt g ollgg slage > g Bk 5 (Jgene slajr 4 ol Gn cBMS
dagl )

D)8 399 45 (i > e SIS

Syg i o 13 5 5 5 5 gl oty o (S B 5 ISl Sl in cub
s (i b = elan] b b (S51855 dla, 5 azily

s imeh (o Kadne adsl Sldllas olwl 5 (VAAY) 'S sy 1 g8lawinn] (5 b
awolio 1y 2el )8 5 atals e o3liwls g0 o pie (S oS B oy bl (glod s
&S cdlyd v Oldllas jd (g5 A5 S Wip e B4 lpte ple & LS L
Ol kg U Se s | )l 59y 32 Olgise b rglejle Copde Joliie (slacSion

2,5 o 2 grb 4 Glge ) bt ol o
351 Yhosy ol pde dlusgds Wapaonal o ple i 5l g9 ol 5> 1l ol g8Nuian] =

1. Rensis Lickert


http://www.behinegi.com/%d8%ae%d9%84%d8%a7%d9%82%db%8c%d8%aa-%d9%88-%d9%86%d9%88%d8%a2%d9%88%d8%b1%db%8c/
http://www.behinegi.com/%d8%ae%d9%84%d8%a7%d9%82%db%8c%d8%aa-%d9%88-%d9%86%d9%88%d8%a2%d9%88%d8%b1%db%8c/

¥4 (b3 o3y 5 (o) o S, WSy oolanl (¢ ymy 3l

ooy eS8yl Slojlw Glawowal (0 luwdy; Ded o M ol Colpedlidis 4 g ond

Ml it g9 cnl )3 S (o0 )5 g 1) 33l g g o5 Ba)b Sl lejle 5 Ngd e
Dgd el 3550 (295 )

03y &5 (o3l aiwgdy job prenal pecunw g9 cpl ) 1Aildlgd - gdlaiwl -
RS Glp ans Sy g bl wgde 3Bl Wil 13 Glojle copie YL

9 g Jie Yooy flpae 4y liwdy; il Cunl (Ko SleMbl g 39y 00,84 LS,
s o s 4 ble ol pde a5 ol SleMbl 4 d9uxe

(sa B8l 5> S50 5 bl )bl Gl et Sl g9 cnl )3 1 9o =

Olwdys slooyl o wlis ) ailiiadge jobar plide 5 WS o Ly (35 s S pranad
2 ks jep o Cal Bl pses 30l 3 605 Joopll 1S e slinl

)l S i g o DBST Yoo e dawgds aS sdes (sl pronal

5 o) om SbLS eyl 28 s 4 (Lol plaebl olpae 185 )Lie -

Kgds s 030> 8 35 g ySmpanas Sial B ) ol yoboay syl by (LS sVl
)13 3929 (29)5 ) 3L e 4 s 95 cnl 3 S (o0 pla ]) 295 Wlie ol
AGS o Calgiun lus] lojle Claal & Sl gly lojle slacl dan 4

0B yobdy (Simyd sla )55 slul 3590 45 (VAVY) Nutudle oS dalllas 1,08 dlold
33 9 ] 0 dgm g byl ($365 090 bilgl p3 03lgils y3 a8 5l5 1) 393 md (slaaslp o3l
g it Lo Sind ailie olo imd sladoly (] 29 e Cush slalojly 5 oo
WLigas g0 00l I3 Dgag alisee (glayguiS 31,8l o > &Sl sla b))l 43 Zassd
ey ) ol 4 2es Cldllas (3 (VAVY) diudla

Pl sl ) elie lajlmin g bapy (Mllin e 6550 slaskis -
BAS (o0 32975 295 sladegecman )

WS S |y 55 e sladli Sl ondaiSs (o))l e 0ged (oo slal))l -
.(Martinez, et al., 2013)

1. Hofsted



WA 5ler ) osle ol Jlo o 5 oy ke Il 0 b Vo

A=) 3509y Sl gl e Jao S (VA1) Len o' (]S g — by dbe
kel (bl )3 Cunl (I8 (3,50059) 9 Sl (st Jald &S 63)S (8 yme
90 dei5 g ya8 jalan oS cunl ol oSl 9 0)b ax g ol le dole p sloin] Al
S Cul Gl Glable @l 4 (upied bl @ bypie Glwsp; g Gluse ol
5503y 5 {GU, et al., 2018) A8 S stind) golie ol 5 Ao larss 5 olyedy
8y (eloinl ¥ole 5l (Solite aw (ol 2 395 U, 51 o o b plte yuje

(Chen & Son, 2014) 1S e 15, s 355 s dad b ] aims L5 o

@ )l seke LIS plgisa @litul gpm) (GUS Y CaBY g (gdlainl (g,
g (Jis Gpp) Sww Sy Glysa oolatul gyl pile gVl S
Ol polyw p3 Ol Stingy bawg g aiblo Bghane 365 4 lalliih b 1 (glod s
a5 Canl 03y lis W yimgy (Kiazad, et al., 2010) cuwl 48,5 )18 o)y g addlles 350
S o b (e (Stsed 9 WS (o s QLI @l I o So b ool (62
Chen) 53 slaxel g (Wu, et al., 2012) JSlojls 59,045 )k, (Zhang, et al., 2015)
Slodyins jobay ) Kimgs «udMS L dlaly )3 den50 (sladllis j5 .30 (& Son, 2014
Zhang & Bartol, ) (sjludiedly s pn, (GONG, €t al., 2009) 1,5 Joos (s b, b
Wilod S awyy LS cudds 1) (Peter, et al., 2015) Syuie sy 4 (2010
bl gyms bld 4y (008 pdaw jo LSS CuBMS o (oolagiol () o daly Jbcpll

sl 0050

e g ey (OB, CadVE g (odlatl (G (9 — by (Pl AE
Graen ) smd o Sl 1y LS 5 sy o alasly catsS a5 cul elaas! Jols an] )
ol )b (S blie Sy g plpsl oleel 4 dole cuas (& Scandura, 1987
dous sl (Syaky HBy b Wlg o LSH L Yol pin &S Wledly Li b iagg
&gl gy, (Newman, et al., 2015) 5,5 o S )3 gy — by pMo lgica
3 gy eoligil pay S pogadds Bl A g~y b e daly Wle e
Iy ass” Sle 8l &S Slae,lS" g aiiS I8 gl (sla Joadlygiwd (olwl p a8 bl anily Sl
b oUSHE el ol B> g ks, S opl (Cheng, et al., 2004) &S’ o Fuog

1. Graen



AT (3 oy g (ie) e JUSH B (o3l 6y i

ol s ) 53 il sy Sligied g selsl adas MolS &S 395 o e g 3,5 o
2 OUSHE 0 culing 5 gy Je e Slulusl Coge yol (pl 5 diud Cund pj 5o8le
- oy Jlite daly gl p 1) BbL 4 QU Jee cnlple 298 oy Jilie
Sodbee (il 55 Gty 9 QU o sl Jol5 dontiys a0 il €SS
GU, ) ol osds a3 5 a5 13 LS, cudMS doj¥ (clodinS jobay 950 — by 500 &b

(Wang, et al., 2012) sl cuos 3l g, Slaly g 05,5 z8lis

|y a8 alols o jimgl st 45 o GLid Loy anlllas g o ysd dliold il ik
L oiagy opl (Cheng, et al., 2014) xlos S oy (63,8 pdaw  clais! pdaw sba
2o Ry 9 Ml Gy (o Ay )3 )8 Al ols (il i D p ALl 4 a2
50 a8 dlold LS o by gy (60,8 o j0 |y )08 Lol )l S seT 09,5 Slolid
ol g aglejls )3 1) @8 plul @jg 0p So a5 3l o)l Jlie 4 (63,5 o
it &8 alolh 5l oYL ok (gLl a5 LS, (Farh, et al., 2007) 5,3,
355 8 lie et b amd e olal bl a5 A8 e o) plesd Jstume sobeil j) Yzl
Gl (S oatil gy ¢3S 5lte 5 Silopo)lS (e b dunlio )3 LS (6 S e
L8 sbly ,> (Fischer & Leong, 2011) wsb ausly 0,48 abold bulyd ,5 (¢S b
(8 alols oS 39,0 Ll (YY) hlSan 5 "y 5 (YY) hlSon 50 Conibey
dols &5 JUSHI S Joas |y gy =) (G dlanly 93 9 ool (6pe) o By,
ol & Sloj sl 098 (i) b Cunge Jlai 5l a5 Wdg Miiee i ply )8
o e det b iSedS wimde Gl 3 I ) shaiS S ) e
b ol (s alpl ) olmy § SIS o el e 8T olaiSesS

ity G038 Alols (40l gslaw ()l &5 Cunl SUSHE 5 9 =y b ke alai]

1. Lin
2. Wang



WA 5ler ) osle ol Jlo o 5 oy ke Il 0 b oY

Sl ogym = ey dble &5 Wb lis ((WWAF) sl g odljdase (o300 diain
S o waligionctl p e ool GHSH Ll sl JIS S o (18 ligisn
S8 g S gl Sl 0395 NS S g e oxls: Kigom B (s)lxigel?
g Cuto dlayly Slojlw 5 Sles b (gldbols 4 U0 (6 ey Saww oS 3 ol (V\YaF)
b U8 spmmy 2l it dlaly Glojlo 3)Shes b Slojl sSis 5)l> loline
lojls @58 dlanly b (glalolie (g g 5,Skos Lilial el lojle oS dlanls
Sty g st abaly Slojlo SsS b Bl (spmy dsdiee 3Sles talS el
D)l Cute dlaly Jlojle S b sldsle

S5 SIS B gy — petny alalis 48 sl s (IFRF) K 5 (oo IS
5 Cudo 3l LS, CBMS 5 gy puby dolis Dlal dad pizmed ) (g5blixe ¢ Cuo
CudMS ialS o gl (gpmy 4 3l lis (Vo IA) oy en 9 765 L0550 (g oline
Do o Jodad )8 dlold dluogdy 31,81 Cogr g 29 o LS

2955 CedMS L1595 (s dlaily &8 5 L (Y10) e 5 TSIy g
9 PIPLLS Ghagk ) )l (ite ldlally (29)5 B L ol (5 9 sl st
oy 551 T &y i g AYle |y ot 3,31 38y 1> i gl Y+ VF) T pgsle
A o bl 4 cllie olus! B 3590 0 (59, (o358 o

b SIS CaBS  gm —paty Aolie 4 3l oLt (FVF) o, Ken 5 Ol
5 Cude Wb OUSHE CuBME 5y gy iy dlos sl dad oo 9, (gbblize 5 Cuco
O by g IS Ml a8 s (38 (VW) lSan 5 T pedy 1335 e (s bolias
daly o5 ol L gols 08 (g ) B & (Siddy 5 cBW 5 gy - ey dble
g Cute bl uiomen 0,3 3929 S ) 4 (Sud> 5 950 - o) Al g (e
)13 392 CBM g 9y - ey dlilie (g (53

52 el S b sl W sas (b A sgme b SE B msns il Gl i, 5SS
J‘}—VJL;‘ Presives &%)S UAL:E.A BEER) Aﬁjhrs 6\@}\ oufu g&.:}s f‘)lg IS S lej" u’"JJ u.‘:'\
5 58S b 03568 Ol Sl Olislbsed] 05 S Jes Cas p O-Lb 4 Culiss, b

s o 1y J e G0yl 018 B s
2.Gu
3. Zhang
4. Crapanzano and Havos
5. Tang
6. Volmer



VoY (3l b o2y 5 (i) oo GUSH Sy o3lizisl (g pmy

CadMS 3y gy — by Adlee &S ol Cj IS (YY) Ghlen o' J Liegh o
s 303 g 8 5 5 |, 0 i s Sl i 3 it 51
3 CBWE e Pl Sl (9d 5 9pm — w2 ddle (g Jolud

[ O ya8 alold }
B N
J J

(Gu, etal. 2018 ) izgl  ,osgdo Jdo.) JSiS

ool (slaad 3 okl (Sladns

2> b (LS B gy Ao (ko )b 5l oltil (s, -
S o 5 ) gy ey Alis yr (oalstnl (s 53 )2 alols
oo Sladed b

)15 18l LS cadMs  oolasl (e, -

9,3 b o pmy dslo y ooliinl (g pum, -

Syl 45l LS CBMS gy — ey Aolo

oARg3 (ol pig .V
S bgy 5 g oS g i il S sl Simgdy 9> Ban jl 5l Lol e
oleslor U g olpte ol imgly ()bl drols ol (Stuad — nog [imgh
YV e olaw a8 Canl a5 ¥5 - slaws a4 € 65,0l sl @)lj9» ¢ €s )bl 5 @l S
Ol > S Nges slp Wad OBl )bl Lge lgisa oSS Jgard bl s
ol el oMbl (g slaen polaiods g by Ky bl ol (5 pSdigei gy pol>
2 deliduy (loa S ab odlatel dsliduy I3l g She gy 5 piegh s ]lpe 4
allls ) 48 092 i VY (6Ll pay — gym Alen dalisinyy 0 ki ) s slise

oaass & plysl g (Ko (g)bly (lolus! ozmen (g3lul b (VARA) bl 4 (0

1. Lee



1)U PP (Y B PRGN R NEPESS \oF

g S Oldllas g o3 Jlaw WY sl (olicinl (g doliiinp ol oids gl 5l
g oag Jlaw WY gy LSH cudMs dolidinyy Canl i gl (YWY ) Ken
M S& g ol gilwdiallss sy emad (3lul b (Y VA) o) Ken 5 1,85 Cldllas
ohbicelo o bl glaylai I ayll olgy (gl ol onds glysuwl Copie o lojlu
Sl b dlono lig)S Gl bl o 5 Gheggy syl (2l 5 45 ool oje> ol
W) bl cops doedly (3,55l 5l g 5 rglaer 5 i ainjge ansly )3 dolitusyy
slaass s eeil (gl del Cunsay /A g /AR JAFE < /ADY i Sy ya8 alols 4
(Smart PLS) _wlJl o ilew! Hl8les o (gylidle Yoleo (giloJae 1 ings

S s pSo

LaBL o Lodld Juoo .F

G a2 adgeil (Jlold sl I osdigpglaer oMbl ol
0) OBzl @ baye Slgld g aopd YV 350 Sumdznly & bsye Slglhs (LS
Slolyd oyt (WSHE Joass SHde cans g by g0l Jlolyd 0wl aopy YY
@ bgpe Slold S g (wop £1) pladgd Shte s Bumsgaly 4 by
S et G IS o st isged] A >l (30 1) plsish 5
it Lo S8 S 3 (3ms3 Vo) Jlu Fo BT g (s JStnsal 4 by
5 edsgyglaes sloodls wlul y .l (oyd &) Jlo Yo 5l 5268 o gyl B simagenly
33 ol 3y30 2oy YA ¢ Jalio 0oy VY Jolis Sl cous o b gogejl Jlgly3 cdoliciun s
AL U Ve 55 QLSS 4 bgipo Slgld oyt il o 2 I ingoil S5
sl (203 VF) b Jlo 8 51 a8 adlo b US4 bguye Slsl5 0 yieS g (202

S)lbme (S22S 395 o0 905] aodly (FuniS 5 (g Il (FaanlS g (Koo amwlone
sl Hho ply Jloy @i gl (SadS ke 5 039 Sl bl > e gl
Gl (ite (S8 5 cand YL Jloy migh S 300 g8 Al dm Cute (SapdS

el Jloyi g5 31 A (950l



AYATA (b3 o2y 5 (i) o QLSS €8Sy (oolail (g yum) 4l

(A 5 (o polie ) >

Skewness Kurtosis
Statistic Std. Error Statistic Std. Error
il o pm) v/ -\ WYY <A
9y~ yR) =Y/EAN AN 3/avf < /YA
OUSH cudMs —-Y/Y¥A AN ¥/YOA DALY
a8 alold -Y/¥va DANE viFav DALY

bld jl cplply oyl )13 [=Y U Y] o3b jo (sbayusio (gl sddosnlin Ses yolis

Jlo 5 o)Ll (gl psxiio ¢ SauiS blod 51 cplplly 9,000,138 [-Y B Y] 5L jo 55 Sauis

Pl piagh oyt (g loypé 4 drg bl Jloypé g0t g g Mns
5,8 o3l ol Jle g ol 38l 5 5 (o)l & Yoles (gjlo e

oor A Sl 3o laas b pseil J S e le O¥olae (gilwdae )
Ao 9l (gHlidle SYolee sl Jdo awyp Dgd o aBby o)ldle OYolee sla Jie
Sloasdyd (903l > alopo g Juo (3l oy s Ay sl oad S5 ol
Je iln s pSoilsl ladae (bjl (isu aw p3 38 Jae (Bl (pesp ek

2950 Pl (IS Joe (B3l 9 )Ll

bt ilp G wwss GiSe hile wyp slp S ejlel sadae ol
295 3o (bl 151y (2lyy 9 1Sen 2lg) (padld (Ll 248 0 02latul 3)90 s (s pSojll
Db o ozt (oS 5 bl 5 Els)S Wl wlen olajles bawgs

o tiol peibly il o 5 (26515 bl Elis)S S ki T st

oo lSer alyy 55 bl Elig,S gWT e P
5 ! /031 555 IV 3555 IV 3 555

5 Nz WA /30 oS, cuiMs

WISE NINA <JAYA -JANV¥ gy~ e

LI5AY SISV -/ary -104 ezl gy,

+[OAY +[OAF <[av¥ <[avyY )48 ol




WALl o) ol cpanil Jl e 55 oy ke Sl \of

5 =55 bl ELe)S Wl (asls aw jl opSoilul ladae 3iln opp sl

Y1 YL Cai g YU slaadls polie F Joao 4 dogi b oolaiel (ol Sen oo,

sl i cuaS used aad o i |y b adli cwle (ijly &S caol <0 4 +/Y
Do oy 355 b lagye ojlw bawss by a3 ls (600 s | Hlade d amd o ol

8ly 2loy Ltomw lp (VAAY) )Y g ye8 g, 5l Lmgh cnl o ISy (29,
ol 005 oolawl

15T 2y polie T ot

¥ Y Y ) gye) Gy,
<IvY¥ OS5 e )
AN 2 oy~ 35 v
JNAY O [EYEFEY el 6y, ¥
A [ WY Y 2 Y2 V) &5 alols ¥

Sy oy = 2y (QUSHE CadS Glayiie by 0Kl F Jodo> 4 a2 L
SloadySd polie g Cunl +/VEY g «/VAY o/VVY o /VVY ol ey )8 alold o (golacinl

Sl 5y il (2L, el

Cono | Ui 0ad il VAZ Gl olael opl jlude &S Syso )3 it (g lalne sl (1
2295 b2yl 20)3 A0 lisebsl o 53 (imgh (sladnd b a0l a5 baojlu o dlaily
) ogryholize &S Cunl i VRS Hlade | o psie cpu t polie 4 bgsye colps F S5 &
W3 e bt |y gylisbe Jae (pgculio g yone

R Calps pimgly o 53 (l3le Jao (Bile sy sl Jlne o9 1R Hlene (0
Olp i ol R polie @ Jgto 4 dogi b sl Joo (slig) ol sl piie 4 bgsye
D Jde cowlin

R2 )JJLM."‘]}JA
R2 3o pye o
<IYYY OUSHE cudMs
'//\Q\ 9 _)A:ﬁ)
- il (s by

- &)d8 alold




A% (3l b o2y 5 (i) oo GUSH Sy o3lizisl (g pmy

2 ogn slysie pleisa ©)08 alols g oaliil gy slopsio F Joi> & a2gi L
O Oszen )l b e mite plyieds gpm —pmy g QU B (olapiie
5 Lasgio winns yolio gl Mo Jlaio lgisds |y +/SY 5 +/FY /N i dus (VARA)
Oy )13 lawgie a3 jlme pl a8 5 S ool gl o (pl o Sl 48 )3 Jla > (468
a3 o L 1) (Sig3dl yolie & Jguo 1 Kig38l slane (2

S polic Dy

o R? yyalie Sywdl palie P
LJ¥Ys -IvYy 2 OLS)I e
JEEY <JAYY - /oYy 92 R
_ - IV olinl (g2
— _ /DAY &y alols

Canddy byl & bape R? polie )5 baojle (STril polie ©ps ol 5l jbae oyl
s b Sl a8l gy ojle o s padls (cpdy s ke oximaolis g W o
wiie Sloicds 0,08 alold 5 (oolasl (yb) 4ol 4 a9 b dph e b e, o5l
DYV (S8l Jlado b gy =y g QLS BN puite 5yl 8l i el 3 L
Amd o HLES 1y /Y 4 o [0-Y plp R? e o

SIS iS4 bgipe GOF Jlise jlade (GOF jlre) (IS (s (1310 (b, s )lro
3 om Slgie Simghy lae (pl buwgs & (dre pds ol ()BLe SVl (gla e
by IS Use Ghile il (IS e ()bl ist g s xSl it bl (ow)y
el pj Jgoyd Bl g 2d il (Vo F) hlSen 5 (ogleiis bawgs YU jlne 8 S

Dgus 0

JAveR2 X (Ave of communalities) (1) akal,

@ dog boaons ol /YA (Jge,d cpl Jlade a5 sad o lis o) dlaly Slles aoes
u_é):w GOF LS‘)’. 695 9 Jawy«o cuwuo )JJLQA 0‘9.&4: FiRYAv 9 A IR )‘J.&A A
Dyl (I8 Jde bawgie i3l 5l Glis /YA lade Jgas sl onds



WA 5ler ) osle ol Jlo o 5 oy ke Il 0 b VoA

i Sy (5,5 (2obe b (s boline o (sl 38 slagygail ) S digm 3903
G 1 Z-Value Jude Sy s (9ol )3 sl Jrgu (9031 503 piito 93 oy eyl
Olaebl s 13 plgie VAP Sl e ) (g Syge 0 oS il e Cunday F e
oy Mo b plpa Y daly 30,5 bl e o ool w5l 39 yline uoyd A0
C g atudly 5 (20lo piile (o pre o b il D (ol 5 JBius piite (e pre

sl sl g Jino o (1 yows o pd e byl

(Sv=0.062): (Sp= 0.053); (a= 0.905); (b= 0.558); (c= 0.421) (¥) s

Z-Value= (axb)/[b?xS%)+( a®xS?%)+(S%+S%)]*? (¥) aba,

oS ol OIFY U il bgw (y90jl 5l Jols Z-ValUe lade e sdalive a5 job sl
line ool eyl o )3 A0 lisebl s j3 S i o VAS I (gt Judsay
43 (glojlol 31 (2ol yiito edtns et Sl OAS s (sl Jigw i90] g2 0dMe el 03,
ol g WS LB ) o g sho G e o 950 odlazul (VAF) 'Sl ol
Al G e cpl @Blg) )l (26be 18U 9658 5l Ol Al a5 S 4 e
woxiw o ) IS ) uaiitone pué
VAF= (axb)/ (axb) +c) (F) abal,

el Cawddy /IO ol Blg Jlade F alaly lsg,he b

1. VAF-=Variance Accounted For



V04 (3% o2 9 (ite) e QLSS BN (0lasial (5 pum) 5

i

040

5

. ¥ 05% Qs3

e Sl 82y o887 st 098 obe i s N L 054
Q7 0798 A QSS
@ NigR4 = @ - b

0.044 0.7
VBT o7m2 ogos SEF

Q51

063 078 0.5 0.658 0.748 0618

Do [ o [ e [[ e [ e |[ o2 |[ s |[ e || o5 || @ || o || e |

OUHE b 5 gpr gty slbia] (puy iy (Filo piiio st ppeso el T S
ol 0l ooy uL‘“ & J?J‘? o ,*::,93_4 duw)ﬁ; O?“’)" C"L"’ aoMs
,L{Lé/‘t.‘,“‘”‘)ﬁ.d}oj/’érgb'w)a F Jot>

il (Foll e cu g Ay e JEe g (S6be i
b o/FY Al DU, s ooluiul gy o) Al

alaly /oY (gyblize jlade o /YN jowo Copd b )a8 alold oS oy lis bodly Juloo

LS o e |y gy — ey dilis g (0l (5 pm)
el odd o3l L5 F Jga Y ol aus b g0l zuls asds

r&;/@;dyj/’@w A5 Y Jod>

i G0kl e s JUESONN | WPSUE IS FRVS JVE SN
o Y/ Y oy By il oy &,18 alols

Soge ¥ gV GdSs plal  Ghaoh sarsd pseil (8 Sens B (0]
Gl 48,5

il s pdy a5 3y L Wosly oo w)ls 5l LS, cudMS 5 (oolaial gy, -
) 3l LS WS 5 —BIVEY (¢ lalias Hlaio g =+ /DD s oy b

il g pmy a8 3l Lis Waosls o w31 5T gm0 =y dble p (e3liinl (cyen, -



1)U PP (Y B PRGN R NEPESS \§

w6 LS cpmy dble cuBME p SAVNYA (gybolins Jlado g =+ /MY yoise cuys b
D,

il o pmy oS ol Las baodly o oIy 5l LS, cuBM 4 gp0 — ey dlobio -

0774 0785 0853 0794 ofs4 OYG1 0799 DHEY BGE4 064

Qe 0,
a7 0. ha Q28
[ H o || o2 [ aw [ o» | om [ H a7 | e | ew | as |

Lo 553 3 S i ot g 5 IS

£ s S posl gl 40XB Y ot

FERY G oyll e Cupd Ay ke S guiie
W)

asp a0V — /030 OUSH BN ool g pun,
aspanl —VW/YTA —+/AY oy dole  oolusul oy,
aspal FIVIA WANL OUSH cudMS g0 — ) Asle

nslgi 3 (54055
L1y CadY g oolaol (gpumy dlal gy = ey olio &5 o> (lii Jiges 0905l @l
5 o5 adlls b ams ol S o 65 lee DFY (ololine e 5 VD pps oy
S g domt ol s 50 20 Sl er (VI0) GhlSer 5 Sl g (YOA) o Ken



it (3 oy g (ie) e JUSH B (o3l 6y i

Melss 5 @¥olo bl 2395 liwd e 1 o jo L e dlaly g — i) £9550 )3 oS
039y Cigltiio g3 Cuwdyj b oy )8y a8 5,8 Lol lov o oyl byt Jolite g dygwed
CadeSh b CulbeS oS Slgie liws ) (oA 15 (i s idsS g SLldl el g
5 Oley st (gl plosl b glell (6 )Sa5 (dlinl b (oalatal () oo ) o AL
3 23leise )93 6xgls 5 M 1L LSS clojls )3 (S B2 5 g 5 le )l slexy]
Py Jebs dbgl 8l HUS ) ] oS ooligin] (g pupy S & oo (> 3 By
3 b wless Mool dgwed (Lol dses iy 38l a4 ey b allen U ain o0 295
Ol podludis 4y g oad MBSl Yhody (lpde dowgds baprowal o pdo piwmw jl g9y
b 5l il g gei 03ls &858 (Slojl slapranal j3 L pj 9 o E Sl
Pgab g0d 25 )3 (29,5 )8 3 38l g S oo 54 by 1) ol 3l s g e

Gbliae Jlde o «IYFY e coys b yuB alold a5 s o ol bedhy oo
aslllan b ases oyl oS o Jadwi 1y 3l gpm — oy dlolo g (coliial (g yom, alally Y/ ¥
OlFe x cnl e 3 )1 Slsen (YIA) lKen 9 55 (WAY) Gl 5 (onb)
ool Gya8 ol ay (LS awyiwd ol oLl ya8 alold oS cusly bl
3985 ¢ Jlojlw calisee (sla yicn kbl aldl wyiwd &8 oL @ ol,8l &S Sl
IS il ) A5 €038 Jlas] a8lg5cgm Gl ) 5 b 420155 (5305 o
Slaos ;5 @8 5 )b)e5 (0oL Hlws 985 1 yuE glaelL (gl ol 3l a8 cl
s ol glojl )3 9 3950 @ajg8 xS o )8 oLy comy B > a5l s S
Sl e Gygods )b oage 1y pre syl pbpln] Culgime a5 slaasly g ol 8l
olypsa glojle o pd oy oz & Sloj e (2l 12 85398 0 e )35 lasl
86 o3l L o) Vb glacusdge Sl L3 G cpl b gl wdpdy (8551 S
D35 (0 0 & (Sophe dix )N plie g Cubye

Gty &S ol ol bodly oo a)ls 5l LS, cudMs p (oolisnl sy,
ol ) 8l LS cldMs 5 —0IVYY (g)loline Hlade g =+ /DD s oy b (ool
OhlSen 5 KI5 5 (YA) hlKen 5 o5 (IVAQ) Solew 5 3y 3ae adllas b ass

Om 2 S R LS 5 358 0 SBT Slojle (VL (slanes; 3 Laprenal (g3l
b oalpl ams )3 b cou 1) QUK L35S0l Wlgie gy ol @yl Slojls Gl
@ (bl eall ym) Sew b glpte o5 35 ool Gl e gl slaabl 4 a2y
Olelss &S Gsd poeie alaisygly 4 Casl (Saw BB (glaonyl 105 )5 55l g s



1)U PP (Y B PRGN R NEPESS Y

OSen AW slaoss) dad o Ui ol cpl sl baylojle j3 39350 g (sl (Sl
gl it s a4 1S Sl |y by 5 ShSed b (g8 )yd plas
ol 1y plojlu gaw )3 (gyglsi 9 CBME Ny it g (sloosy] Wb ) g5 ol
Conli yu) a5 Sloj (Vo) e g 3j500le lallae (bl 503 (g9 jl 03
5 @SS Sl 486 LS &5 cuitls Hlanl (g oo gdie sl 1y Glws e JolS
4 olil glayld, cpl sl lialby gl o nas Sy, sl gy 05X
Ol b g e GUSHE g by m drs SlMbl s 5 S OlbL)
sl gy cplply 1S oo Sbml ) blinl o o5 5l ghee e Ylain] (goluiul
3gde QSIS BN wilo g um g aalS |y At s 3 8 Lo b s lie o
Soblixe Hlade o =+ /MY e Coyps b (oolagl (gypy 4 o L Wesls Juloo
Slien (VOIA) LlKan g 65 adllan b ases opl 005 15U gy — oy alolo  —VV/YYA
S )3 & LS lgicn gy iy Dola pr (oolitol () (ko b s )3 01>
Sy S 3> 20 I8 s (2508 53 IS e Jab 8 Ul (s3lastl (s pn,
(Floj S (o5 Colox Slpis Sl lien) £ nl g ol Gl @ Y I gt ool
] gy, S 3 bl Anlgd LialS 15 cygles (sl dine) i Cules yui 5l aS
ly ol 0ad 1381y 5yl Co 09,8 4 &S ()il g a8yt (0438 yal) yal pu) S
|y Waosana dod iiS o 03litl (gym) S ol 51 &S lyamy a8 o Lo 3365 gl
S ) g p3 S Celbl gl glapronas 5| Jlgw (9 2L 85 Olom 9 805 00 395
D) 3929 a9y =y dslie Jlaine & Jols 6185 Skl e~ 2,
Sobliszo Hlade 5 /N jowe Copd b gy — by adlo a5 db Ll ooy Jdou
5 (WYAF) o)) Sen g (shaeo JS adlllan b aseis ol )l 3 US,IS cdMs o S/YVA
Oy 3 Slgden (VIA) phlen 5 55 5 (V1Y) (a5 OB (V-IY) o)
Qg g Lain 1> (Gpuy Sl it H )0 LS BNy IS L Jalge 1 (S
sizze (VAAA) Jwlol canl o0 Aol laasss I lode awg cudMs Jlojls Sin b
CBW 5 Slojl 55lg Al e (Fglise slmoged 4 lojls S Jle e oS
o dbly cuaS Sal) gy -y, dole (Darwish& Farzaneh 2010) x,li%; ,sb
(4ls darly 53 9y b Compyw) ()b 1 S po 4l 4 rgi b cal Bloyn 5 Gl
oo b )b 51 <SGy g il (355 1) o blie Byl b cind oo &l a5y (g
CanS 5l ol &5 65,5 Vil gy - gy dblo lil pay las s alaie g 4VDle 1)
Vol Y canS b bls)l s (Le, et al. 2012) sbe JolSs YU Lblo)) 4 ol



\Yay (3 oy g (ie) e JUSH B (o3l 6y i

9 b 2 g 0,Skes Wile uaie Cute @B b Olose g 48y O oglbe g Jlite
(Volmer, et al., 2012) cul asuie « Jab cols,

Dile (2ola By j QS BNy (oolitel (spmy Aok b 4 g b
2900 by ) O)lge 52
095 e LSS Sl oy 4 &S (g pm) oS ;50 5l ealitl
65 68 et gl SIS & LS 5| ey () liSTy

253150 oy = yy ilio g (ooliitol (Spumy g )08 Aoy S ass b @ g L
Py o Aoy
Gt Jlops g (Jlo gt wimd e pbl (e |y pliblacdsiue o5 U)K -
g
3,5 5 Jaite 6, Vlodtold slive i sl
3l sl 5 QLesY o> m (erlie canl -
D9 0 ey 3 3)la0 (S CBMS 5 (ool (g, Ao ),;b L gl
4l andls o)San 5 ol (ol S8 L
Do odlatwl LS sladlpiiin 5 bkl laslpiuin dilobw ool b =
Ly )8y glp g Spds oMo g iS55 olojls GUSHE clalindl jo ©pgo 5 -
Do o wilbiwgd
29 0 Sy 2 )lga sy oo p 3lastl (g pumy Lite L @ a2 L
29 Culia ailgly bame (sow 4 (Slojlu 2 coreno g Al aze dbxl L -
1B 5 pgly 4 QLSS Gagds -
M LS @ (cgime 5 (o0lo iDL ol
29480 iy 25 3)lge (LSS Sy gy — ) ola b @ 225 L
P Sy Gbjle g asd il (Ll ) )3 iy Glwpyw g olpde -
iy )18 laie |y (Job g (055e (sloygd
ST AW LSS L wbiogd g oo (L3l 6380 sln izt by g (lpade -
B> poi) Colas 5 UKL jop @lge )3 395 UL I iz by g Glpe -



1)U PP (Y B PRGN R NEPESS \F¥

&
1. Amabile T, A., Schatzel, E.A., Monetal, G.B., Karmer, S.J. (2004). Leader
behaviors and work environment for creativity: perceived leader support. The
Leadership Quarterly, 15, 2- 32.
2. Atwater, L., & Carmeli, A. (2009). Leader- member exchange, feelings energy,
and involvement in creative work. The Leadership Quarterly.
3. Bialas, S. (2009). Power distance as a determinant of relations between managers
and employees in the enterprises with foreign capital. journal of intercultural
management, 1(2), 105-115
4. Cantisano, G. T., Dominguez, J. F. M., & Depolo, M. (2008). Psychological
contract breach and outcomes: combining meta-analysis and structure equation
models. Psicothema, 20(3), 487-496
5. Chen, Y. Yu, E, & Son, J. (2014). Beyond leader—-member exchange (LMX)
differentiation: An indigenous approach to leader—-member relationship
differentiation. The Leadership Quarterly, 25, 611-627.
6. Chen, Y. Yu, E, & Son, J. (2014). Beyond leader—-member exchange (LMX)
differentiation: An indigenous approach to leader—member relationship
differentiation. The Leadership Quarterly 25, 611-627.
7. Chen, Y. Yu, E, & Son, J. (2014). Beyond leader—-member exchange (LMX)
differentiation: An indigenous approach to leader—member relationship
differentiation. The Leadership Quarterly, 25, 611-627.
8. Darwish, H. & Farzaneh, N. (2010). The Follower-Heber Relationship in Energy
Creation and Creativity in the Workplace. Public Administration, 2(5), 21-29 (in
Persian).
9. Dulebohn, J.H, Bommer, W. H, Liden, R, C, Brouer, R. L & Ferris, G. R. (2012).
A Meta-Analysis of Antecedents and Consequences of Leader- Member Exchange:
Integrating the Past with an Eye toward the Future, 2(3), 85-96.
10. Esterby, S. Malina, M., &Yuan, D. (1995). How culture sensitive HRM?, A
comparative analysis of practices in Chinese and UK companies. The international
journal of human resource management, 6(1), 10-26.
11. Farh, J.L., Hackett, R.D. & Liang, J. (2007). Individual-level cultural values as
moderators of perceived organizational support-employee outcome relationships in
China: comparing the effects of power distance and traditionality. Academy
ofManagement Journal, 50(3), 715-729.
12. Fishkind, Russell J. & Kautz, Robert C. (2011). Estate and Business Succession
planning “, John Wiley & Sons, Inc, New York: PP.152.
13. Gol Mohammadi, Emad; Koshcheh, Parviz; Sultan Panah, Hirsch (2013).
Leadership styles and strategic thinking at the organizational level. Strategic
Management Studies, 7(5), 93-114 (In Persian).
14.Gong, Y., Huang, J.-C. & Farh, J.-L. (2009). Employee learning orientation,
transformational leadership, and employee creativity: the mediating role of
employee creative self-efficacy. Academy of Management Journal, 52(4), 765-778.
15.Graen, G.B. and Scandura, T.A. (1987). Toward a psychology of dyadic
organizing. Research in Organizational Behavior, 9, 175-208.
16.GU, J., Gang W., Hefu L., Derun S., Changging H. (2018). Linking authoritarian
leadership to employee creativity: The influences of leader—-member exchange, team
identification and power distance, Chinese Management Studies.



VS0 (3l b o2y 5 (i) oo GUSH Sy o3lizisl (g pmy

17. Jafari, R. & Najafi, H. (1396). The Influence of Leadership Style on Human
Resource Performance by Mediating Organizational Silence. Journal of
Management Studies, 26(85), 85-58(in Persian).

18. Kiazad, K., Restubog, S.L.D., Zagenczyk, T.J., Kiewitz, C. & Tang, R.L. (2010).
In pursuit of power: the role of authoritarian leadership in the relationship between
supervisors’ Machiavellianism and subordinates’ perceptions of abusive supervisory
behavior. Journal of Research in Personality, 44(4), 512-519.

19. Kiazad, K., Restubog, S.L.D., Zagenczyk, T.J., Kiewitz, C. & Tang, R.L. (2010).
In pursuit of power: the role of authoritarian leadership in the relationship between
supervisors’ Machiavellianism and subordinates’ perceptions of abusive supervisory
behavior. Journal of Research in Personality, 44(4), 512-519.

20. Kirkman, B., Chen, G., et al. (2009). Individual power distance orientation and
follower reactions to transformational leaders: a cross level, cross cultural
examnation. Journal of academy management, 52(4), 744-64.

21.Lam, S. S. K., Schaubroeck, J. & Aryee, S. (2002). Relationship between
organizational justice and emplotyee work outcomes: A cross national study.
Journal of organizational behavior, 23(1), 1-18.

22.Le, P.B., Le, P.B., Lei, H. & Lei, H. (2017). How transformational leadership
supports knowledge sharing: evidence from Chinese manufacturing and service
firms. Chinese Management Studies, 11(3), 479-497.

23.Le, P.B,, Le, P.B., Lei, H. & Lei, H. (2017). How transformational leadership
supports knowledge sharing: evidence from Chinese manufacturing and service
firms. Chinese Management Studies, 11(3), 479-497.

24. Martinez, A.B,. Palacios, T.M. B., O Jiménez, J. L. T,. (2013). "Family growth
versus family firm growth: professional management and succession process.
Management Research. Journal of the Iberoamerican Academy of Management,
11(1), 58 — 76.

25. Mohammadzadeh, Z. & Amini, A. (1396). Investigating the Effect of Leader-
Follower Exchange on Follower Implicit Theories. Journal of Management of
Public Organizations, 5(2), 22-23 (In Persian).

26. Mozaffari, Leila; Tirgar, Hedayatollah; Mortazavi, Hamid; Investigating the
Relationship between Transformational Leadership Style and Employee Creativity
in Governmental Organizations of Neyriz, Human Resource Management, 3(4), 75-
52 (in persian).

27.Mumford, M. D., Scott, G. M., Gaddis. B., Strange J. M. (2012). Leading
creative people: Orchestrating expertise and relationships. The Leadership Quartly,
13, 705- 750.

28.Newman, A., Schwarz, G., Cooper, B. & Sendjaya, S. (2015). How servant
leadership influences organizational citizenship behavior: the roles of LMX,
empowerment, and proactive personality. Journal of Business Ethics, 2(5), 1-14.

29. Peter, T., Braun, S. & Frey, D. (2015). How shared leadership affects individual
creativity and support for innovation. Academy of Management Proceedings,
2015(1), 162-212.

30.Qu, R,, Janssen, O. & Shi, K. (2017). Transformational leadership and follower
creativity: the mediating role of follower relational identification and the moderating
role of leader creativity expectations. Leadership Quarterly, 26(2), 286-299.
31.Sally, J. Z, Bengtson, E, & Parylo, O, (2012). Examining the planning and
management of principal succession. Journal of Educational Administration, 50(2),



1)U PP (Y B PRGN R NEPESS \§%

136 — 158.

32. Schaubroeck, J.M., Shen, Y. & Chong, S. (2017). A dual-stage moderated
mediation model linking authoritarian leadership to follower outcomes. Journal of
Applied Psychology, 102(2), 203-214

33. Shalley.E. & Gilson, L.L. (2004). What leaders need to know: a review of social
and contextual factors that can foster or hinder creativity. Leadership Quarterly,
15(1), 33-53.

34.Volmer, J., Spurk, D. & Niessen, C. (2012). Leader—-member exchange (LMX),
job autonomy, and creative work involvement. Leadership Quarterly, 23(3), 456-
465.

35.Wang, W., Mao, J.,, Wu, W. & Liu, J. (2012). Abusive supervision and
workplace deviance: the mediating role of interactional justice and the moderating
role of power distance. Asia Pacific Journal of Human Resources, 50(1), 43-60.

36. Weigel, N. (2006). Developing Leadership capacity by creating succession
management system. Dissertation for MA degree in Leadership and Training, Royal
Roads University.

37.Xu, E., Huang, X., Lam, C.K. & Miao, Q. (2012). Abusive supervision and work
behaviors: the mediating role of Imx. Journal of Organizational Behavior, 33(4),
531-543.

38.Zhang, A.Y. Tsui, A.S. & Wang, D.X. (2015). Leadership behaviours and group
creativity in Chinese organizations: The role of group processes. The Leadership
Quarterly, 22(5), 851-862.

39.Zhang, A.Y. Tsui, A.S. & Wang, D.X. (2015). Leadership behaviours and group
creativity in Chinese organizations: The role of group processes. The Leadership
Quarterly, 22 (5), 851-862.

40. Zhang, X. & Bartol, K.M. (2010). Linking empowering leadership and employee
creativity: the influence of psychological empowerment, intrinsic motivation, and
creative process engagement. Academy of Management Journal, 53(1), 107-128.
41.Zhang, Y. & Xie, Y.H. (2017). Authoritarian leadership and extra-role
behaviors: a role-perception perspective. Management and Organization Review,
13(1), 147-166.

42.Zhang, Y. & Xie, Y.H. (2017). Authoritarian leadership and extra-role
behaviors: a role-perception perspective. Management and Organization Review,
13(1), 147-166.



\SY (3l b o2y 5 (i) oo GUSH Sy o3lizisl (g pmy

The Impact of Tyrannical Leadership on Creativity of
Staff in Light of the Role of the Leader's Exchange and
the Power Distance

Hajieh Rajabi Farjad®", Golnaz Monshi?

1. Department of Human Resource Management, Amin police University, Tehran.
2. Master's student, Azad University, Research Sciences Branch, Tehran, Tehran.

Abstract

Purpose: The purpose of this study was to answer the main research question on
how authoritarian leadership affects employee creativity with regard to the role of
leader exchange and power gap. Done.

Design / methodology / approach: This research is a quantitative and descriptive-
correlational research component in terms of purpose, applied research. The
statistical population of the study consisted of 460 managers and staffs of the
Organization of Forests, Rangelands and Watersheds of Iran. 210 persons were used
as the statistical sample and stratified random sampling method. Questionnaire was
the main tool for data collection.

Findings: The findings showed that the leader-follower exchange mediated the
relationship between authoritarian leadership and creativity with a path coefficient
of 0.415 and a significant value of 5.43. Power gap with path coefficient of 0.224
and a significant value of 2.041 modulate the relationship between authoritarian
leadership and leader-follower exchange. Also, authoritarian leadership with path
coefficient of -0.595 and -5.731 significant, on employee creativity, authoritarian
leadership with path coefficient of -0.87 and significant value of -17.28, on
creativity of staff leadership exchange significant value of 6.28 affect the creativity
of the staff.

Limitations and Consequences: Due to the multitude of research variables and the
specific complexities of research, future research on other variables needs to be
scrutinized to make the other variables' relationships more transparent and
comprehensive. Ultimately, by adopting appropriate leadership, it enhances
employee creativity.

Practical implications: By adopting the right leadership style in an organization by
practicing leader exchange and power distance, employees increase creativity.
Originality or value of the article: This article examines the impact of
authoritarian leadership on employee creativity with regard to the role of leader
exchange and power distance. It also considers four variables (authoritarian
leadership, staff creativity, leader exchange, and power gap) for the first time in
managers and staff of the country's forest, rangeland and watershed organization.
Keywords: autocratic leadership, staff creativity, leader exchange, power gap, forest
organization, rangeland and watershed.
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